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Executive Summary

This report documents lessons learnt from the piloting of-seléction activities in Lam Dopgovince,and
develops recommendations for local decisimaking on REDD+ benefits in future REDD+ programs in Viet
Nam and beyond.

Effective, efficient and equitable REDD+ Benefit Distribution Systems (BDS) require procedures for local
decisionmaking on the kinds of benefits villagers expect from REDD+, suitable schedules for their delivery
and appropriate institutions disbursing thenefits, performing monitoring and handling complaints. Only if
local people actively participate in the choice of benefits, delivery timing and institutional mechanisms will
REDD+ benefits take on the incentive function required for performdmased RBED+ and provide inclusive
opportunities for equitable inclusion of various sorts of forest communities in REDD+ actions.

To prepare the development of a REB&mpliant BDS for Viet Nam, the UMEDD Prograrnn Viet Nam

(K S NB | URHREDB) cdmmissioned 8V to conduct local seffelection pilots irits two pilot districts of Lam

Ha and Di Linh in Lam Dong Province between November 2011 and January 2012. The SNV team conducted &
total of 15 seHselection activities in seven villages chosen to represeatiaty of conditions characteristic

of forest communities in Viet Nam.

¢CKS LIAf20a SYLX 28SR Iy Ayy20FiA0S YSGK2R2f23& &L)S
provides a simple procedure to communicate key parameters of REDD+ to lop#d,ga particular the

conditionality of actual benefits on performance. It is designed to facilitate collective choices of small groups
about the kinds of benefits people prefer receiving from REDD+ actions, desirable schedules for the delivery

of the benefits and the institutional mechanisms used to disburse benefits, perform monitoring and handle
complaints.

Thefifteen selfselection pilots facilitated by the SNV team demonstrate that local people can make suitable
choices about REDD+ benefits by wathe REDD+ game. The results of the pilots reveal certain
O2YY2ylFtAGASa Ay o0SYySTAG OK2A0Saz Ay LI NIAOdz I NJ 3
patrols, cash payments to individual households and provision of agricultural inputsesihes ialso attest to
significant variation in the kinds of benefits and disbursement schedulesreddy groups. Men and

women prioritize different kinds of benefits and delivery schedules, as do groups with members from
different wealth strataand pos#ly groups of different ethnic backgroundsurthermore, groups show

strong reactions to the conditionality of benefits as soon as they come to understand this defining feature of
REDD+ in the proces§the REDD+ game. In reactignoups not only changie choice and timing of

benefits but also adjust their preferences in unexpected ways. The latter provide important insights about
the reactions REDD+ actions might encounter in the future as well as benefit options suitable to local

LIS2 LX SQa dagpya®BNY a |y

The pilots generate important recommendations for the conduct of localseddfction activities in future
REDD+ actions in Viet Nam and beyond. Bpert develops a total of 1B2commendations, which can be
summarized as follows:

(1) Logstics: Selselection activities should employ the REDD+ game in a phased approach conducted by
expert facilitators and, if appropriate, supported by translators, starting with preparatory consultations
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followed by awarenesgaising events and leading inthe actual seHselection activities tailored towards the
particular conditions of villages.

(2) Recording mechanisREDD+ Management Boards to be established at the provincial or district level
should supervise the sedklection activities and documetiteir results in minutes countersigned by the
GAEEF3AS KSFR FYR /2YYdzyS tS2LX SQa /2YYAGOSSo

(3) Monitoring progress towards benefit realization: Pilot participaforgst monitoring (PFM)as a means
serving villagers to monitor the progress made towaadkieving the expected gains in carbon stocks hence
expected level of REDD+ benefits.

(4) Social and cultural appropriateness: The facilitators ofssddfction activities should keep the
methodology used for sefelection activities simple and reach qarbactively to marginalized stakeholder
groups, such as women and poor people.

(5) Anticorruption measuresOngoingand future analysis and action on antirruption measures in REDD+
should give explicit consideration to possible risks of corrupti@iray from the conduct of seffelection
activities.

(6) Menu of options Future seHlselection activitieshouldoffer local people a wide and open menu of

options for REDD+ benefits, includidd NA 2 dzd (1 AYR& 2F WLI NIAOALI GA2Y LI
LI GNRf&a YR LI NGAOALI (G2NB  OF ND 2the laffe? gothplignyIosied = | & &
optionsproviding upfront delivery of benefitand others concentrating thdisbursement of benefitsowards

the time when actual performance is known
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1. Introduction

Determining how best to allocate benefits from efforts for reducing emissions from deforestation and forest
degradation (REDD+) is one of the fundamental compananterlying an incentive based mechanism such
as REDD+.

The design of Benefit Distribution Systems (BDS) for REDD+ describes the process of allocating international
finances that flow into a developing countal] the wayto communities, households andher stakeholders
involved in undertaking REDD+ activities.

As REDD+ moves from an idea to reality there is growing interest in the design of appropriate BDS to support
benefit sharing (Peskett, 2011; Skutch et al. 2011; Peskett et al., 2008; IUCN A20019¢. of the UNREDD

t NPINI YYSQE AYLXE SYSyldAy3a O2dzyiNARSasz +#ASG by A& 2
efficient, effective and transparent mechanism for sharing REDD+ be@figgingwork is being

undertaken by UNREDD, SNVVREDD andther organisations with the intention of providing guidance to

0KS RS@St2LIYSyd 2F | yFdA2ylf w955b adNIG§S3Ied +AS
forestry related initiatives, such as the national Payments for Forest EcosystenmeSE¢RRES) policy (as

RANBOGSR o6& 5 E£DONKISo bdiny koekedmattappoVide useful lessons for the design of the
REDD+ BDS.

However, ér REDD+] NJ R A (i AR2yplyIQ WRALI S Ynday rdihe dpprapriate jogeveral reasons.
Firstly, cltural differences among ethnic groups may lead to different cultuegiyropriatepayment
structures and secondly, the unit afmplementation for REDD+ may be the village, commune, or other.
Social conflicts have been obsenagiresulting from cash payents to householdsinder the 661

Programme, and to some extent under tlR-ES pilots (which have been under implementation for a much
shorter period). Such conflicts may teluced by using different units for payments, and through-oash
payments in tle form of improvedservices or social infrastructure (e.g., schools, health clinics).

Introducing a system whereby local stakeholders are empowered with the choice of their benefit type is an
obvious alternative to traditional toplown allocation systems$iowever, at the same time, such a system

may also introduce additional procedures and costs, which may lead to the erosion of the benefits pool that
beneficiaries are eligible for.

Given the current thinking around REDD+ BDS internationally and in thextontiet Nam, UNREDD set

out to test mechanisms to provide local stakeholders veitivices on payment structuring, while ensuring

that the overall principles goveing a REDD+ compliant BDS are respected. The intention of this mechanism
is to provide dcal stakeholders with thability to selfdetermine their preferrecapproach to payment
structuring, and specifically the selection of the beneficiary unit (household, vitagenune, other) and

form of payment (cash or various forms of ncash benefi).

In October 2011, SNV was contracted to design and pilot test-aedelftion system for benefit sharing on
behalf of UNREDD. This work was carried out across a period of 4 months, and included close collaboration
with key national and subationalstakeholders, in addition to representatives of {REDD and UNDP.
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This report aims to present a seriesl@sons learnt anctecommendations based on the local decision
making activities. The report will firstly introduce the intention of the pilot ac&sitwith a focus on briefly
presenting the methodology and results of the field work, in additioa boief background on the context
and location of the exercises.

The report will then move on to providing a set of detailed lessons learditrecommendaons. This section
will be divided into the following sections, in accordance with the intention of this assignment:

Selfselection process

Recording mechanisms for benefit choices
Monitoring progress towards securing benefits
Social and cultural appropeness
Anti-corruption measures

Other keyinsights

o0k wbhpeE

Based on the above recommendations and lessons learnt, the report will also include an illustrative example
of how similar processes might be conducted. This includes an indication of the resourcesdipnactical
stepsnecessary to ensure relevant results are achieved and useful in the design of appropriate benefit
sharing mechanisms for REDD+.

In sharing these results, it should be acknowledged that the exercises conducted through this work are the
first of their kind in the context of REDD+ for Viet Nam, and likely to be some of the first in the world. It
should also be recognised that REDD+ is a very novel and largely unknown idea for local people. This makes
consultations and activities with logaéople both challenging and time consuming. In view of this, the team
have tested a new, more opesnded style of consultations not known by local people. Finally, it should be
acknowledged that the SNV team demonstrated considierahre in trying to catuct an exercise that was
realistic enough to elicit interesting and sensible responses, while at the same time ensuring not to create
unfounded expectations of future REDD+ payments in the area.

In view of thisit is hoped that the lessons learnt anccoeenmendationgeflected in this report will be seen in
the context of providing a useful platform and guidance for testing similar practices in other areas of Viet
Nam, and in other REDD+ implementing countries.
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2. Overview of the Pilot Activities

2.1 Intention & context of the assignment

UN-REDD ialeadingorganisation ithe REDD+ readiness process in Viet Maough its support for
national and suknational capacity building efforts in REDD+. A major component of this effort has been the
develgpment of thinking around the design of nationally appropriate BDS for REDD+.

In2010,MARD UN-REDNd Gesellschaft fir Technische Zusammenafi&iiZ now GlZpublished a
comparative analysis of BDS systems to support the national REDD+ proc&8aedam (MARD et al.
2010) This work laid the foundation for a series of coordinated projects investigating and testing the
recommendations made in this initial work including the pilot testing of the BDSealetition mechanism.

As part of the focus on Ef) UNREDMavealso supported a series of BOdhsultation workshopsat the
national level andwo selected sites in Lam Dong and Bac Kan ProvinceREINDs also in the process of
finalising the design of a payment coefficient which would support &leveryof co-benefits through the
BDS.

The issue of payment structuring was also raised as an important area needing closer consideration by the
original BDS analysis in Viet Nam. Key questions around of what sort of benefit to pay (cashd); imho

would be eligible for benefits, and how benefits should be distributed at the local level were identified as key
areas for investigation in the context of REDD+. As sUBRREDD Programmeommissioned SNV to

conduct piloting activities that would inviégate a system of seffelecting benefits with the intention of

better understanding local preferences for different benefit types, and also testing a mechanism that would
allow open and transparent involvement in the choice of benefits by those dinexifiving the benefit. In
particular, the UNREDD Programme was interested in the following key components which form the basis of
this report:

1. Designing and piloting management arrangements that provide local beneficiaries with the means to
selfselect pygment structuring arrangements

2. Designing processes to allow local authorities to record the different choices made by different
beneficiary groups

3. Designing processes to provide all beneficiary groups to monitor their own progress towards securing
benefits according to their choices

4. Designing processes to allow all beneficiary groups to have access to information that allows them to
be assured of equitable application of payment sturing across different groups;

5. Designing processes to minimizéfarms of corrupt practices in the administration of benefits

The foundation for this work relies on the first objective pertaining to the design and testing of the self
selection mechanism. As such, great care was taken by the SNV consultation &uring that the design

and piloting stage was as inclusive of various stakeholders as was possible in the timeframe allocated to the
assignment. This included;

T Initial meetings with representatives from LREDD and MARD around the design of the self
selection activity and discussion on the criteria for selecting pilot villages
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1 Initial scoping of potential field siteawareness raising activities alongside of key authorities in Lam
Dong Provincand consultations on the list of social criteria for selegtillages with relevant
authorities

1 Followup meetings with UNREDD and MARD, and open consultations through the BD®urtical
Working Group (BDS STWG) to discuss the appropriate vilaghe basis of the criteria developed
alongside of MARD, UREDD and suhational authorities

1 Meetings alongside of the BDS Consultation teamREDD and MARD to inform of our related
activities

1 Further meetings alongside of LREDD and MARD to agree on the-seléction activity, timing and
resources of the pildhg activity

1 Second round of consultation with key interested stakeholders on the design of theetadtion
activity through the BDS STWG

1 Followrup communication to local level authorities around the final plans and design of the self
selection activies

Although every effort has been made throughout this assignment to be as inclusive and consultative as
possible in the design and implementation phase of this work, the resitte piloting activities should be
considered in view of thiexercises exploratory nature and the fact that this is one of, if not the first, attempt
to conduct such an exercise in the context of REDD+.

2.2 Field sites

Piloting of the selselection mechanism was conducted across seven villages within Lam Balant

Districts, Lam Dong Province, Viet Nam (refer to Map 1). As mentioned above, and in greater depth in the
field report (see Appendix 1), seven villages were chosen on the basis of a range of agreedsumiaic
criteria including ethnicity compdsin; gender; wealth and land tenure status. The villages chosen were:

Lac Son (Phu Son commune, Lam Ha district)
Prteng 2 (Phu Son commune, Lam Ha district)
1/5 (Phu Son commune, Lam Ha district)

Phuc Hoa (Phuc Tho commune, Lam Ha district)
Lam BoRhuc o communelam Ha district)

Hang Pior (Bao Thuan commune, Di Linh district)
Hang Hai (Gung Re commune, Di Linh district)

=4 =4 4 48 -8 -8 A

Lam Ha and Di Linh are the two focus districts for theddN5 5 t NEPsTidld-adfivit®<in Lam Dong
Province. Care was taken bydlsNV team to choose villages within the two pilot districts that had been
involved in Free, Prior Informed Consent (FPIC) activities conducted previously underREDIN
Programme. This was to ensure that the concept of REDD+ was at least famikaaiadh focused under

the BDS workit must be noted however that itwo of the severvillages, 1/5 and Phuc Hoa, FPIC had not
previously been conductedh addition, Wlage 1/5 was the only village not to also have undergone previous
BDS consultation aities through parallel activities conducted by \REDDHowever, the villagers were
chosen on the basis of their so@oonomicmakeup and theirpotential future involvement in REDD+. Care
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was taken in these villages to ensure the concept of REDBBDSvas well understoogbrior to conducting
the selfselection activitieslue to the limited exposure villagers had to REDD+ concepts previously.

SNV also ensured that it consistently consulted the relevant agencies involved in BDS Conaottaiies
which were conducted prior to field testing in the villages under this assignment.

Further information on the villages and activities undertaken are detailed in Appendix 1 of this report.

g
@?\r"pﬁ o ”‘f\ﬂ i
oy ; i <
/.5*{4 ; L )

Map 1: Field siteg Di Linh (pik) and Lam Ha (green) Districts, Lam Dong Province
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2.3 Methodology

¢CKS LIAt20a SYLX2@8SR |y Ayy20IGA0S YSiK2R2ft23& alL
I3FYSQ Aa | aAYLXS 3JILIYS AYyGSYyRSR (2 O02YYdzyAOFGS 1S
of REDD+ that makes actual benefits dependentainad performance. It is designed to facilitate collective

choices about the kinds of benefits people prefer receiving from REDD+ actions, desirable schedules for the
disbursement of the benefits and the institutional mechanisms used to disburse benafitstor and handle
complaints. This section provides a brief summary of the REDD+ game. A detailed description of the
methodology is contained iAnnex 6 ofAppendix 1.

The methodology presents groups of around 10 people with a hypothetical situatiangabkm to assume

a village of 100 households and 500 ha of natural forest. Villagers receive REDD+ benefits equivalent to
VND800 million over five years if they achieve the contracted performance. The allocation of this
expected/contracted sum to differg kinds of benefits is up to villagers, as is the timing of their

disbursement. Villagers can concentrate the expected REDD+ benefits in a single type of benefit, such as the
upgrade of their village road in year 1, or spread them across various kibdsefits and years.

Groups are also told that the actual level of overall REDD+ benefits depends on actual performance. Changes
in forest carbon stocks are assessed every five years only, which means that villagers only know the actual
level of overall beefits at the end of the fivwgear period. If actual performance meets the contracted
performance (scenario 1) villagers receive the contracted benefits. To keep the game simple, scenario 1
assumes that villagers do not use the forest in any significamineraand keep out outsiders (i.e. not giving
villagers an additional choice about the type of forest management regime and overall level of contracted
benefits). If actual performance was less than contracted performance, people are told that they would be
fAFOES F2NJ AK2NIFlIEtaod LF GKS aK2NITFlIEt gl a OF dza$s
then villagers and the REDD+ Program would share liability equally (scenario 2). This meant that villagers
would only get half of thecont@il SR 0 SYySFTFAGad LT (GKS akK2NIFIEf &I a
then they would be fully liable (scenario 3). For example, if villagers opened up agricultural fields in the

forest, or allowed others to open up fields, then they would not@ey of the contracted benefits in year 5

or would even have to rpay benefits already disbursed to them in yeais. 1

Each group plays the REDD+ game in several steps:

1 The facilitators explain the rules of the game.
Groups identify possible kinds of hefits.
Groups play through scenario 1: performance and benefits as expected.
Groups play through scenario 2: big fire and subsequent loss of 50% of the benefits.
Groups play through scenario 3: sloppy protection and complete loss of benefits.
Groups confim most desirable choice and disbursement of benefits.

= =4 —a A -8

In addition, the facilitators consult groups on the following items:
1 Preferences on the modalities employed for the disbursement of cash payments
1 Institutional mechanism used for disbursement of betsefi
9 Institutional mechanism for monitoring
1 Institutional mechanism for complaint system
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The seHselection exercises conclude with the recording of results. The village head, a member of the
facilitation team and, if present, a forest protection officer prepare and sign minutes to document group
choices (see template ifippendix 3. The minués explicitly request the documentation of any complaints
received about the procedure or results.

The REDD+ game can facilitate-selectionactivitiesin two ways. First, it can serve consultations with
representative groups of villagers, as practiaethe villages of 01/05, Lam Bo and Phuc Ho under this
assignment. In this case, the ss#flection process consists of a single consultation, mirroring common
practice in participatory planning and development interventions in Viet Nam. Second, tigaorsa more
inclusive approach to se#felection that seeks to integrate particular stakeholder groups in a proactive
manner, as done for the villages of Lac Son, Prteng 2, Hang Pior and Hang Hai. In this caseelbetisslf
process proceeds througdeveral rounds of consultations, starting with a general village assembly followed
by consultations with specific stakeholder groups (e.g. gemmtewealthbased groups) leading into a final
consultation with a representative group of villagers.
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2.4 Results

The 15 selbelection exercises facilitated under this assignment generated rich insights into group
preferences for the kinds of benefits people wanted to receive, schedules for benefit disbursement and the
sorts of institutional mechanisms pelgpwanted to see involved in the disbursements of the benefits and
handling of complaints. The results of each-seliection exercises are documented in detail in the field
report (see Appendix 1). This section provides a brief synthesis of

1 key commonaties in benefit choices,

1 significant differences in benefit choices between groups,

1 the effects of conditionality on benefit choices,

f 6KS NBflIiA2yaKALl 0SG6SSy oSySFT¥aa Okz2Aa0Sa FyR

tenure) and
1 group peferences for the institutions to disburse benefits and handle complaints.

Commonalities in benefit choices

The 15 groups generally favoured three broad types of benefits: funding for forest protection, cash payments
and support for agricultural producth (see Table 1). Other kinds of benefits played a marginal role, including
the construction of infrastructure and social support.

Table 1: Benefit choice by group (Scenario 1)

Group Productive Infrastructure Forest Cash payment Social support
investment construction protection

1 400 200 200 0 0

2 800

3 320 160 300

4 500 200 100

5 200 600

6 100 700

7 600 200

8 800

9 some some some

10 400 200 200

11 200 400 200

12 800

13 200 200 160 240

14 240 560

15 800

Total 2860 1160 3940 3140 100

Note: Group 9 identified priority benefits but did not quantify the distribution of overall benefits among the
priorities.

In terms of specific kinds of benefits, financial support for forest patrols came out as the number one priority
across all groups. Under scenario 1, most groups decided to allocate some of the finance expected from
REDD+ for forest patrols, as only twougps did not do so. In addition, funding for forest patrols was the type
of benefit that attracted the highest monetary allocation across all groups. Twelve of the 13 groups
requesting funding for forest patrols would use the funding to pay village holdghGroup 14 preferring to

Page |16



Piloting Local Decision Making in the Development of a REDBwliant Benefit
Distribution System for Viet Nam

contract forest rangers for the task. Ten of the 13 groups proposed annual payments for patrols, the other
three suggesting onrtme payments at either the beginning or the end of the fjxear period. In

comparison, the groupallocated very minor amounts of expected REDD+ benefits for other forest protection
activities, such as the registration of forestland certificates, training, equipment for fire control or purchase of
insurance.

Cash payments to individual households camatas a shared second priority across groups. Although only
five groups wanted individual payments under scenario 1, the total budget allocated to such payments
amounted to three quarters of the money assigned to forest patrols. Only one group expeepsefrence

for cash payments to the entire village community under scenario 1 (2 groups each in scenarios 2 and 3).

Provision of agricultural inputs showed up as a close third priority across groups in terms of overall monetary
allocation. Under scenaril the budget allocated to agricultural inputs was just a little smaller than the one
assigned to individual cash payments. Agricultural investments were considered by a larger number of groups
than cash payments, however, nine in total. In addition, lnelget allocated to agricultural investments

equalled the allocation to forest patrols if one includes the money dedicated to agricultural training.

Differences in benefit choices between groups

Despite these commonalities, there were significant diffexes in benefit choices between groups (see Table
1). Under scenario 1, some groups allocated the entire amount or large shares of the expected REDD+
benefits to forest patrols, whereas others did not dedicate a single Dong to such. Similarly, cash pagment
individual households were the single most important benefit of choice for some groups but not valued by
other groups. The share allocated to agricultural investments varied from zero to three quarters of the
expected REDD+ benefits. A few groupsdi=tio allocate some of the benefits to the construction of
infrastructure (road upgrade, clean water, communal house, clinic, houses for poor households) or social
support (support for expenses on schooling), whereas others did not.

The groups also dispted significant differences in their preferences for the timing of benefit disbursement,
even if one looks at scenario 1 only. Group 9 wanted to have all benefits disbursed in year 5 only, in stark
contrast to Group 3, which expressed a preference fordisbursement of all benefits in year 1 already. All
other groups decided for gradual disbursements, yet still differed in relative allocations between years.

The effects of conditionality on benefit choices

Group choices clearly reflected the effectscohditionality as evidenced by changes in the kinds and timing
of benefits between the three scenarios. The preferences voiced by groups changed even though the
facilitating team explained the modalities of REDD+ to all groups at the beginning of desdiesgion
exercise, highlighting conditionality as novel key feature that sets REDD+ apart from the forest protection
programs known to people already. The participants only began to understand the significance of
conditionality when they were presentegith scenarios 2 and 3, under which parts of or entire REDD+
benefits are withheld as a consequence of fgarformance.

Understanding of conditionality made groups change their preference for the timing of benefit disbursement
between years (see Figure 1). In comparison with scenario 1, groups shifted disbursements to the last year in
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scenarios 2 and 3. An extreme case @asup 2, which decided to shift all cash payments to the last year
under scenario 3. Group 7 decided to allocate half of the total benefits to cash payments in year 5 under
scenario 2 as a way to avoid the potential repayment of benefits disbursed e@nl@rp 8 changed the
annual allocations for forest patrols from an equal distribution under scenario 1 to increasinglyastadl
distributions under scenarios 2 and 3.

Figure 1: Disbursement of benefits in yearss1(in per cent)

45

40

Myearl
W year 2
Wyear3
W year 4
Wyear5

scenario 1 scenario 2 scenario 3

Understanding of aaditionality also caused groups to modify their benefit choices in scenarios 2 and 3 (see
Figure 2). The allocations given to productive activities, particularly agricultural production, increased, as
people expected these activities to generate high ratuwhich could potentially fund required repayments

of REDD+ benefits. For example, Group 1 dropped the preference expressed for modest infrastructure
construction under scenario 1 for productive investments under scenarios 2 and 3. Group 4 moved all
expeded REDD+ benefits into productive investments under scenario 3, including the payments for forest
patrols proposed under the two other scenarios. Group 15 decided to use all expected REDD+ benefits for
agricultural investments in year 1 with the same oatile. Group 3 developed the idea to put a large share of
the expected REDD+ benefits into a bank account in year 1 to cover possible liabilities and still generate a
return on the investment through the accrued interest. In comparison, the overall alboctdr forest patrols
remained fairly stable across the three scenarios.
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Figure 2: Distribution of benefits (in per cent)
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The groups reacted to conditionality not only by changing the choices and timing of benefits but also in
several unexpectedays. First, six groups declared in reaction to scenario 3 that they would no longer
participate in REDD+ actions or were reluctant to commit to a stringent performance base. Group 6, for
example, concluded that participation in REDD+ would be too riskixém. Groups 11, 12 and 13 decided

that they did not want to accept any benefits if they risked losing them again. Groups 1 and 9 did not provide
any preferences for scenario 3 out of reluctance to commit to such as scenario.

Second, three groups quéshed the definition of performance base provided under the REDD+ game.
Groups 2 and 5 declared that they would insist on exact measurement of the volume of carbon lost. Group 8
said that any repayment of disbursed benefits would need to happen onlydégesl by measurement of

the actual area of forest cleared.

Third, four groups announced that they would hold liable the particular individuals causing forest loss under
scenario 3 and rejected any collective responsibility for forest carbon losses. @dupsd 10 stated that

they would force the culpable individuals to compensate other households for any losses in REDD+ benefits
occurred under scenario 3. Group 5 even threatened to log over the forest if they were held collectively
accountable for théorest loss. Group 13 reported that they would reclaim any losses in REDD+ benefits from
responsible individuals under scenario 2 and would not even consider participating in REDD+ actions of
scenario 3 was plausible.

Fourth, several groups indicated that the performance base of REDD+ benefits pay generate
counterproductive outcomes if not dealt with in a suitable manner. Groups 6 and 8, for example, indicated
that they would reduce the allocation of REDD+ benefit®tedt patrols under scenarios 2 and 3 in an effort

to avoid expenses that could later not be recouped. They did not mind that their decisions to reduce funding
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for forest patrols may make forest losses due to fire or clearance more likely. Group 5 tleéatelog over

forests, as mentioned above, if they were held collectively accountable for possible losses. In contrast, Group
14 openly admitted that the conditionality was not credible on the basis of their experience with a
government loan programme, vetne they had successfully resisted the requirement to repay. In reaction to
their resistance the government had eventually waived repayment of all outstanding loans. Finally, Group 8
also made it very clear that they did not mind repaying REDD+ benefiis agpected benefits from

conversion to agriculture (particularly coffee cultivation) was likely to generate higher returns than
participation in REDD+.

The relation between benefit choices and group attributes

Group choices reflected the influence®MNE dzLJA Q &2 OA Lt | GONROGdziS&ad 22YSy
and chose different schedules for their delivery than men, and bettbpeople chose other kinds and

timings than poor people. In contract, the potential influence of ethnicity (Kedal lethnic minority, migrant

ethnic minority) or tenure status (people holding forest protection contracts or not) did not become

apparent.

Men and women selected different kinds of benefits in the two Kinh villages with gdraded groups. In

Hang Haimen (Group 14) allocated most expected REDD+ benefits to payments for forest patrols (see Table

M Fa ¢Sftf Fta GKS dFrofS 2y (GKS LWAft2d4 @Aatftl3asSa Ay |
expected benefits to cash payments to households, howsde Ly [ O {2yX GKS 42YSyQ
gl yiGSR Ittt oSySTAGa (G2 32 Ayid2 O2YYdzyAideé FdzyRasz ¢
benefits among agricultural investments, construction of infrastructure and forest patrols. These diéferen

match common gender divisions in lalband decisiormaking in villages. As patrols are usually undertaken

by men, men tend to have a bigger say about the use of payments for patrols than about cash payments to
households. Similarly, men are often tbees applying agricultural inputs, receiving agricultural training and
deciding about the use of agricultural inputs.

Men and women also displayed varying degrees of risk aversion leading to different shifts in allocation under
scenarios 2 and 3. Womennéed to be more cautious than men in the two villages with gedrised

ANRdzLIA® LYy 1 +Fy3 I FAYX GKS 62YSyQa DNRdzZJ mp RSOARSR
agriculture in year 1 under scenario 3, following the rationale that villagerec#ssary, could repay
RAA0dzZNESR w955b 0SySTAida FNBY GKS @AStR& 2F | INRKO
not significantly change the allocation of benefits to forest rangers spread across all 5 years. In Lac Son, the
62YSY Qin DNRMAH SR Fff OFAK LI e&yYSyida (2 &SFENI p dzyRSNH
the scenario outright.

Better-off and poor people chose different benefits and disbursement schedules in the one indigenous village
with wealth-based groups (Harfgjor), differences that matched wealpecific patterns of need and ability.
Group 13 including only average and poor people (and no beffgreople) prioritized a house construction
program for poor households, support for agricultural investments gl cash payments to all

households under scenario 1 (see Table 1). Group 12 including all sorts of households decided to allocate all
expected benefits to funding for forest patrols. Payments for forest patrols often favour average and better
off houselolds as they tend to be oveepresented in patrolling activities. Poor households often lack the
required time or do not enjoy the trust of fellow villagers in their ability to perform forest protection tasks.
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Similarly, Group 13 preferred an earlier diskement of REDD+ benefits than Group 12, which spread out the
disbursement evenly across years.

The insights gained on the potential influence of ethnicity on benefit choices were inconclusive. On the one
hand, the proposal to contract forest protectiafficers came up in two villages only, both of them inhabited

by Kinh people (Groups 1 and 14). None of the groups involving ethnic minority participants developed this
proposal. The idea to put all expected REDD+ benefits into a bank account also emévwge#inh groups

only (Groups 3 and 15). These differences fit expected differences between Kinh and ethnic minorities in
their relations with forest protection officers and the banking system. Similarly, the two Groups 4 and 5
consistent of resident ahmigrant ethnic minority people, respectively, in Prteng 2 village preferred different
kinds of benefits (see Table 1). On the other hand, evdksge comparisons between groups of different

ethnic composition did not reveal any systematic variatiom.és@mple, the Kinh Groups 1 and 3 came out

with similar benefit choices under Scenario 1 as the resident ethnic Group 7 (see Table 1). The only group
LINA2NRGATAy3a O2YYdzyAide OFakK LI e&YSyia 20SNI AYRADAR
Group2. Not a single ethnic minority group did so under Scenario 1. Overall, there was always the possibility
that some of the overlap between benefit choices and ethnic differences was due to other differences
between villages. For example, the preferencé&obdup 11 for the construction of a communal house may be
more due to the absence of such in Phuc Hoa village (and the existence of one in neighbouring Lam Bo
village) than differences in ethnic composition between Groups 10 and 11.

Similarly, there were mapparent differences in benefit choices between groups including current holders of
forest protection contracts and those consisting of people without contracts. The tdrased Groups 4 and

7 in Prteng 2 village did not reveal different preferenceg (Bable 1). Group 12 in another village displayed a
strong preference for the disbursement of benefits tied to forest patrols, but no direct comparison was
possible with a group including people without contracts in the same village. In fact, preferenéesding
forest patrols emerged from groups including current contract holders just as much from groups including
people without contracts.

Preferences for institutional mechanisms

Group responses to the questions about institutional mechanisms redeatdear preference for giving

village institutions a role in the handling disbursements and suggested a desire for involving the Commune

t S2LX SQa /2YYAGGHSS Ay GKS LINRPOSaaiaAy3da 2F O2YLX Ay
assigned a pmary role in disbursement to various villatpyel institutions, including a village management

board dedicated to REDD+ and forest management, existing villagers leaders or newly established forest
protection groups. Five out of eight groups respondiigtaNJA 6 dzi SR | aA3IYAFAOI yi NP
Committee for the handling of complaints. Two suggested the utility of a hotline established at aleiggler

agency involved in REDD+. The groups did not offer practicable recommendations on sustibteonal
YSOKIFIyAaYad F2NJ Y2YAG2NRYy3I RAA0AZNESYSYyd 2F w955b 0.
realization.
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3. LessonsLearnt & Recommendations

The following section sets out the key lessons learnt and recommendations under the heamisgsent

with the 5 main objectives explored under this assignmeae(Section 2)11t is hoped that this section will
be used as guidance for similar activities to be carried out not only in Viet Nam, but also in other REDD+
implementing countries.

3.1 Design and piloting of the self -selection process

The detailed methodology forthe sélif S SOG A 2 y wi9 6 & b ) B pdvisldi¥hiinkel6 of the field
report (Appendix 1 to this report). As described above, the methodology was agreed upon alongside of
members of the UNREDD Programme following consultation at both the national anehatibnal levels.

In general, th(REDD+ gameas seerio have been very effective in meeting its overall intention of eliciting
the responses of local REDD+ beneficiaries under a suite of different scenarios. This is reflected in the
insightful results which provide an interesting insight into the preferemddscal stakeholders and the

variance of the responses according to the agreed secimomic variable€xperience from the 15 self
selection exercises conducted in Lam Dprayinceindicates that the REDD+ game provides a socially and
culturally apprriate procedure for seléelectionactivities The procedure can serve people to make
collective choices about the kinds of benefits and disbursement schedules in a variety of social and cultural
contexts. The RED@ameworks by communicating tradeffs between different benefits and disbursement
schedules in a simple and iterative manner. Different scenarios help people to become aware of the
performance basis of REDD+ benefits and make their choices accordingly.

Recommendation 1:
Employ the REDD+ game to facilitate self-selection activities in the future.

However, a number of lessons were also learnt and will help to improve future activities using this model.

One of the most significant lessons learnt from the activities was the coordination amuingeof the

activities on the ground. As alluded to in the field report, conducting the 15 activities across the 7 villages
proved challenging in the time allocated. This led to activities being conducted in the evening times, and
often significant time pessures were placed on staff coordinating the exercise.

It was also found that despite separate activities being conducted througREDD around BDS consultation
in the areas the BDS piloting was carried out, many participants still were not familiatheiconcept of
REDD+, and therefore, BDS. As such, the pilot s@sminvesid time inconducting basic consultations on
REDD+ and BDS.

Awarenesgaising and training remaga daunting task to undertake in preparation for socially and culturally
appropriate selfselectionactivities The significance of awareness raising and training finds illustration in two
observations made in Lam Dong. First, many people expressed serious concerns over the conditionality of
REDD+ benefits (see Section 2.4). Tiegictions demonstrated that they had not been aware of this defining

Page |22



Piloting Local Decision Making in the Development of a REDBwliant Benefit
Distribution System for Viet Nam

feature of REDD+ before despite participation in the FPIC and BDS consul@GiiemstheFPIC activities

were conducted almost 2 years ago, it is reasonable to expect that peopleohaetained all of the

information conveyed through the initial FPIC exercises. This point asigas the necessity of folleup

consultdions. Second, many groups chose to allocate a significant share of REDD+ benefits to funding of

forest patrols. It wasiot clear to what extent this choice was mere reflection of past practice and habits or
NBOSEFE SR WiNUWzZSQ LINBEFSNBYyOS F2NJ F2NBad LI GNBfad ¢K.
past government approaches to forest protection unledlagers are clearly communicated the difference

between past protection and future REDD+ and the new options available to them under REDD+ (e.g.
conditional tenure transfers for forestland, something that remains unimaginable to people in many areas
without forestland allocation, such as in Lam Dong).

Recommendation 2:

To ensure appropriate planning and timing is allocated for future activities, on-the-ground BDS piloting
activities should be considered in 3 key phases. These phases are listed below, alongside of Figure 3 which
indicates timings suggested for conducting a similar sized pilot trial as conducted here (i.e. 15 activities
across 7 villages in 2 districts). A more detailed list of resources to support the Phases is listed in Appendix
2:

9 Phase 1: REDD+ & BDS consultation activities & selection of pilot sites (2 weeks) - It is
recommended that the same organisation is used to conduct both the consultation and piloting
activities. This will ensure consistency of materials and terminology used, and will ultimately
improve the timeliness of activities. These activities should also look to explore points of confusion
around terminology and operations of REDD+. This will allow time for exercises to be adjusted
prior to conducting the piloting activities. Furthermore, field visits and the collection of hard data
should be conducted to assist with the appropriate choice of pilot sites;

9 Phase 2: BDS awareness raising (2 weeks) ¢ Conducting village-level awareness raising activities in
each village. Approximately one day per village is considered appropriate for these activities, to
account for travel and the reporting of results from these meetings. These activities should also
include the involvement of officials who are involved in overseeing the self-selection exercise (i.e.
in this case, the CPC and forest protection officials).

9 Phase 3: BDS Piloting activities (2 weeks) ¢ Conducting and recording the actual self-selection

piloting activities. Specific details on the timing and location of these activities are detailed in the
following recommendations.
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Figure 3: Key outcomes of eagthase (refer to Appendi for further details and resources)

‘ Phase 3

(2 weeks)

Ph 2 oPiloting activities conducted
ase uProcess verified by signing of
(2 weeks) minutes from appropriate

representatives
h wGood understanding of REDD+ P
Phase 1 and BDS at the villagevel

(2 weeks) wVillage representation
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conduct activities
uEngaged all household
representatives

The insights from Lam Dong suggest the benefits of adapting the REDD+ gamsgedifie conditions of

each village. In Lam Dong, villagers noted that they would prefer doing the REDD+ game on the background
of their own village, something that was not done this time in order to avoid creating unfounded

expectations. In the future, hwever, it will be possible to introduce some flexibility to the game which would
allow adjustments to specific circumstances (in terms of the number of villagers and forest area). Such
flexibility will be necessary when villages are asked to make bindrig b O2 y i N} OG a dzy RS NJ
REDD+ program. Adapting the REDD+ game to the specific conditions of particular villages will not complicate
theselfa St SOUA2Yy LINRPOSAdaa FTNRBY QAfflF3ISNARQ LISNAELISHRIASSa
choices and envision their consequences. The adaptations will impose additional demands on facilitation

skills and preparation time, however.

Recommendation 3:

Make use of village development or forest development plans during Phase 2 to develop a village-specific
scenario that involves a realistic land boundary area that is familiar to participants. An assessment of the
existing infrastructure, agricultural activities and other variables which may translate into different benefit
types should also be conducted in Phase 2 to assist in the development of the suite of benefits. This will
help participants to relate to the scenario presented and thus will improve the responses around benefit
choices and trade-offs

The use of translators tassist in conducting the sedelection activity was seen as absolutely necessary to
the success of the piloting, particularly for translation into the languages of resident ethnic minorities. Two
translators were present throughout the piloting activigne speaking K'ho, one speaking Tay language
Although ethnic minority representatives were found to take more time to understand and respond to the
activity, the presence of the translators was seen as necessary to making these participants feel tdenforta
to voice their opinion and become involved in the selection of REDD+ benefit types.

A key lesson to be learnt was observed here however in terms of the time that was needed to explain and run
the activity in different languages. In some cases, itfoaad that two translators were needed in one

activity scenario, which prevented simultaneous activities being conducted at one time. This obviously
slowed down the activities and led to some being conducted at not ideal times in the evEairgture

exercises, it is recommended that more time is allocated to consultations involving ethnic minority groups.
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Having the translators involved in the early stages of the development afalfieelection activities would
also facilitate better understanding dbw the scenarios will be played out in the game, and will in turn
improve the efficiency of future activities.

Recommendation 4:
Select a large group of translators that is consistent with the ethnic composition of the group. At least one
translator should be present for each activity group.

Key lessons were also learnt throughout this exercise relating to the ideal group size, timing and organisation
of groups prior to the activity.

As discussed in the field report (Appendix 1), the selectionlafyes and activity groups was conducted
following the initial awareness raising activities. Village heads were also informed up to 5 days in advance of
the activities and were requested to notify participants of the groups of their role in the actidtyever, it

was found that in some cases, this information was not passed on to participaggesting that followp

with the village leaders is necessary for future activitiesther cases, not enough time had been given by

the pilot team for peopled be given enough noticés such, the pilot team often had to adjust to fluctuating
participant numbers, or involve people who were not originally in the planned activities. Furthermore, it was
also deemed that at times, group participation became togéato manage for the pilot team. This led to
instances where certain people would dominate the discussions, and others would leave as a consequence.

Recommendation 5:

Groups of around 10 people per 2 facilitators (plus translators) are recommended for running future
activities. Village leaders should also be given at least one week to notify and obtain consent from the
selected village participants of their involvement in the activity. Where the risk of introducing bias is seen
as minimal, the village leader could also be involved in selecting the representatives for the activity in
order to streamline this process. Finally, more time should be invested in explaining how the self-selection
game will work to village leaders (or other village representatives) so that they can better convey to likely
participants the intention of the exercise. This could be conducted during Phase 2 of the self-selection
activities.

In terms of timing, ach small group discussions needed at least 2.5 to 3 hours to compleitesthéction,
interpretation, collectingdf information forthe 3 scenarios, management mechanisms/complaints, taed
completion ofrecords.As alluded to earlier, the timeeeded was even longer than that for indigenous
groups whaooften required translatins and multiple explanations. Prior gooup discussions, plenary
meetings were also conductefibr about 1 hourTheseéngthy discussions made participants tired and lost
concentration, especially ithhe second half of the session.

This problem wasompounded by the fact that the activities needed to be conducted at a point in time

which straddled key religious and harvesting times. Due to the delayed timing of BDS consultation activities,
the piloting activity timing was delayed until January 200t2s followed important Christmas celebrations

for many people in the villages of Christian belief. Furthermore, the timing coincided with thepetadT et
(VietnameseNew Yearcelebrations and harvesting, and coffee drying activities. As such, the¢qzio

needed to adjust the timings of the meetings to the evening time.

Recommendation 6:

Aim to conduct activities in 1 village per day. Each activity should look at ways of breaking up the
discussions into sessions. Dividing the activity and limiting it to one activity for each village, in addition to
other recommendations listed here will help to reduce the time required from participants and improve
the responses from individuals.

A related issue to the above practicalities of the activity is thatlon of the piloting activity. The choice of
an appropriate venue is important in terms of making people feel comfortable in their surroundings to
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encourage open and meaningful responses. As such, wherever po&ibleonducted the activities in a

commw Adeé &Ll OS> adzOK a O2YYdzyAaide KFEff 2F (GKS LIS2LJ
various reasons, this was not an option, and activities were run in the private houses of village leaders.
Although it is difficult to determine the effectthishR 2y LIJS2 L)X SQ&a gAft Ay3IySaa :
situation would be avoided.

Recommendation 7:

Piloting activities should aim to be conducted at a time and location that is convenient to the participants
involved and conducive to participantsCinvolvement. Ideally, activities should be conducted in the
mornings to avoid unsociable behaviour, and at times that do not coincide with important ceremonies or
productivity periods. Wherever possible, conduct the BDS piloting activity in a community-based venue to
encourage open and meaningful participation from all respondents. This must require closer cooperation
with the village leader in planning for the activities in advance.

¢CKS AyiGSyidAazy 27F 02y RdzO0 A y-8A cdh&io wadtd angukelindt pdople were K & LJ
engaged to make realistic decisions, while still making the activity understandable and enjoyable for
participants to be involved in. As such, the support from appropriate visual aids was important.

A full list of the resources used can be found in the field report and included cardboard graphics,

presentations and discussion boards. Although these were seen as useful and necessary, it was acknowledged
that more graphics and visual aids could have been incorporatethiee the activity more enjoyable for
participants.

Recommendation 8:
Produce a large set of visual aid per activity group to stimulate greater understanding and interest in the
activity.

A final lesson taken away from the piloting activities concearsicipation paymentsAs is consistent with

other formats in Viet Nam (e.g. meetings and workshops), participants were compensated for their

participation inmostactiviieswith a cash paymenif VNI50,000.The disbursemenbf a small participation
paymentwadi O2y aARSNBR ySOSaalNE (G2 | Olyz2¢tSR3IAS GKS 2L
involved in the activity. Nvas also viewed as an effective mechanism to encourage meaningful participation

in the activitieggiven the common practice in Viehh tocompensatepeople forthe time spent

participatingin meetings and consultationét the same time, the field team witnessed a dispute caused by a
community member who was not involved in the activity but wanted to be participate for financial reason

In addition, hefield team conducted few activities without paying participants for their time in cash after
intervention by the UNREDD Programme. The field team provided-oash benefits to participants instead

of cash payments, such ashirts notebooksand capsThe team had the impression that the lack of

financial compensation discouraged participation, with many people leaving half way through the activity.

t S2LX SQa RSOAaA2ya (2 FolyR2y (GKS leddrhAQBAGASE YI &

Future exercises should ensure consistency indbe ofcompensaion for peopléd time Moreover, it is
important that consensus reached prior to activities being undertakemd that the UNREDD Programme
provides clear guidance before fieldtizdies are undertaken

Recommendation 9:

Local participants should be appropriately compensated® for their participation in the activity. This should
be communicated prior to conducting the activities in order to improve participation, but also to minimise
any tension between participants and non-participants. The appropriate type and size of compatien

"W LN LINKR F 0S8 02YLISyalGAazyQ YE&é G 1S -cash(d. reFeaiidmisysmally R O
gifts).
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should be determined according to the specific local context, cultural appropriateness and practiced norms in
the area.
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3.2 Recording mechanisms

The seHselection exercises concluded with their documentation in minubén(n cusc Rp) signedoy the
village head, a member of the facilitation team and, if presenlistrict FPD staff membeihe reason for

asking alistrict staff membeto certify benefit choices was pragmatic: they have the mandate to deal with
forest-related matters, and ther are no institutional mechanisms dedicated to the implementation of REDD+
in place yet. It was not easy ftire district FPD statb make time available for activities not part of their
regular duties and not included in their wopkans, in which casethey therefore felt uncomfortable to sign
minutes for meetings that they had not attended personally. Particularly in villages where two or three
groups would meet concurrently, officers were reluctant to offer the requested signature.

In the future, itwill be advisable to actively engage members of the REDD+ Management Boards to be
SaiGlrof AaKSR dzyRSNJ +AS0d blyYQa ylFdAz2ylf w955b t NBINJ
or provincial level would need to oversee the REDD+ssddictionadivities within their jurisdiction and

consequently sign the minutes prepared by the facilitation team. In addition, the minutes would need to be
countera A 3y SR o0& (KS @Aftl3S KSIR YR (4KSy oS aSyda G2
Management Boal for countersigning.

This process may look cumbersome but will be unavoidable to make the resultssdlsetfon exercises

official, particularly if the exercises should be facilitated by external professionals, as advised in this report.

The resultswill only become official if the relevant government agencies take official notice of them, as it is
common practice in the implementation of government policy. For example, when villagers develop forest
protection and management regulations under a commity forestry project, they sign minutes with the

responsible government agency, i.e., the local Forest Protection Unit. The document is usually countersigned
(phéduyd) o0& 20KSNJ 32FSNYYSyidlft dzyAdasz &adzOK -digturd KS / 2
Ad | ySOSaalNBE NBIIdANBYSYyld FT2N wSO2y2YAO | OGAGBAGA:
W9 O02y2YAO OGAGAGASAQ NBIdZANE GKS adlyYLwL 2F GKS t S
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The simpléemplate for the minutes served the purpose in Lam Dong and can be expected to do so in the
future. See theéemplate provided in Appendix. 3

Recommendation 10:

aSYOSNE 2F w955b alyl3aSySyid .2FNRa G2 06S Saérofia
oversee self-selection activities and document their results in minutes prepared by the facilitation team

and counter-signed by the village head, CPC and REDD+ Management Board.
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3.3 Monitoring progress towards securing benefits

A key complementary eoponent of a system which allows for local stakeholders tosadict the benefits

received through REDD+ activities is a mechanism to allow local participants to monitor their progress

towards securing these benefits. This is seen as important for neaspns. Firstly, a mechanism which

would allow communities to monitor their progress would empower communities with information to track

their progress towards payments. Thishdsliow-2y 06 Sy STA G 2F AYLINRBGAY 3 LIS2 LI
link between heir performance and the payments they receive. This is vital under a system such as REDD+.
Secondlysuch a mechanism could be seen as an important measure to prevent local level corruption in the
form of the embezzlement of payments meant for local comitias. Communities who are informed as to

their progress towards receiving benefits are in a stronger position to trace and report any potential wrong
doings in the transfer of benefits for their efforts.

Although the original plan under this assignmaras to design training modules for a selbnitoring system,
SNV was later given the direction by BEDD following meetings with various representatives of the Viet
Nam Programme, to instead suggest a system, or systems, which could be used to comfileomer@DS
selfselection activities.

Following further discussions with LREDD and other key stakeholders, in addition to reflecting on activities
conducted in the field, it is recommended that Participatory Forest Monitoring (PFM) could be tested and
incorporated into future piloting activities as a potentially effective mechanism for all beneficiary groups to
monitor their own progress towards securing benefits according to their choices.

PFM involves local stakeholders implementing REDD+ actividefo(est owners, villagers, and forest
protection rangers) to measure and monitor environmental and social changes as a result of REDD+ in their
locality. This would require training of local stakeholders in measuring and monitoring simple yet robust
indicators of forest carbon, other ecosystem goods and services, biodiversity, social and governance
parameters.

PFM is broader than just the monitoring of forest carbon. Instead, PFM recognises the role of local actors in
generating data for a range of RB+ and broader collaborative sustainable forest management. In

particular, in the context of this exercise, PFM could be an effective mechanism for enatdihgctors to

check against the payments that are being made to them under REBDrdicated ¥ the pilots (see

Appendix 1 on group 2), villages want to acquire the capacity to estimate forest carbon stocks. In addition,
four groups expressed the idea to hold individuals responsible for incurred forest carbon losses, an idea that
they could only ralize if given the means to assess changes in forest carbon stocks themselves (see Section
3.4).

Already, PFM has been piloted tested in Lam Dong Province through SNVs REDD+ activities in Viet Nam. Initia
piloting has been conducted in 2 districts, wit8 villagesicross 4 communeg\ctivities include field testing

and producing standard operating procedures, as well as developing an operational framework. This work is
being carried out in close collaboration with local partners with the aim of demansgréhe value of

engaging primary stakeholders in forest monitoringtfee national forest inventory, and with future

extension possibilities in linking to the development of lemissions reductions plans.

In addition to the other benefits of this sysh listed above (i.e. antiorruption and improved participation),

PFM could also be seen as a complementary measure to the Measurement, Reporting and Verification (MRV)
framework. Although a participatory generated data would not be an appropriate piatfor which the

awx g2dAZ R 06S o0FaSRX tCa-liRNHzIZKRYBHBQI2FaNBY#dzaSTasy &8N
through the MRV system, in addition to contributing Tier 3 emissions factor calculations for certain forest
carbon pools.
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The potentiabenefits of using PFM as a monitoring mechanism for BDS payments may also extend to the
fact that activities could be linked into a participatibased payment system under REDD+. This idea stems
from the proposal that two forms of payments will flow tacld REDD+ actors; one for participation, and
another resultsbased payment. The former payment could therefore be considered to be paid for the time
spent conducting PFM exercises.

Recommendation 11:

Pilot Participatory Forest Monitoring as a multifaceted REDD+ mechanism, which would allow in the BDS
context, local stakeholders to monitor their progress towards achieving the REDD+ benefits chosen in the
self-selection exercise. This should include an assessment of the usefulness of PFM as a measure to confer
improved forest governance through REDD+, in addition to testing how PFM can contribute to other REDD+
interventions such as the MRV and safeguard information systems, lower emissions development planning,
and the monitoring of Policies and Measures (PaMs) effectiveness. Future activities could investigate the
potential for payments through PFM.
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3.4 Social and cultural appropriateness

The experience from Lam Dong shows that the REDD+ game works with a variety of people from different
economic, soial and cultural backgrounds and provides a procedure for inclusive and equitable participation
in seltselection of REDD+ benefits. Bettdf and poor people, men and women as well as members of the
Kinh majority and various ethnic minorities showed tapacity to utilize the game effectively for collective
decisionmaking on REDD+ benefits. Some ethnic minority people, particularly those belonging to local
resident groups, required translation into their language (see Recommend§tidime translatioprolonged

the duration of the selselection exercises but also allowed their successful completion. Only one out of 15
groups encountered significant problems, a group consisting of local ethnic minority women. Group 9 chose
the kinds of desirable benefitrom REDD+, but it was not able to quantify the allocation.

The REDD+ game opens up possibilities for equitable participation by various stakeholders in REDD+. The
procedure is sufficiently flexible to allow for inclusion of multiple groups based otegewealth, ethnicity,

tenure or other social attributes. The number of groups and their composition can be adapted in reaction to
concrete circumstances. The importance of separate consultations with specific stakeholder groups finds
illustration in thedifferent benefit choices and disbursement schedules identified by the geasd

groups in Lac Son (Groups 1 and 2) and Hang Hai (Groups 14 and 15) as well as thmsexhBroups 12

and 13 in Hang Pior. The REDD+ game, thereby, avoids the fitlallsa A YL & NBf &eAy3 2y |
ANRAzZLIQ F2N) STtAOAGAY3 €20t LIS2LX SQa LINBFSNByOSaod
choices made by a representative group with the choices made by individual stakeholder groups. While this
procedure will not entirely rule out the possibility of elite domination or the marginalization of disadvantaged
stakeholders, it offers important new opportunities for making collective decisiaking more inclusive.

The REDD+ game also provides theilfifity to capture and make constructive use of different notions of
equity with regards to benefit choices. All groups consulted in Lam Dong displayed a clear concern with
equity, as reflected in the frequent preference for the equitable provision otliento individual

households (e.g. agricultural inputs, payments for forest patrols or cash payments). At the same time, the
experience from Lam Dong also demonstrates that people hartiferent notions of what kinds of

distribution are equitable. Soengroups defined equity as equal distribution, as illustrated by equal cash
payments to households. Other groups wanted to provide equal rewards to effort, such as in the case of
labour-based payments for forest patrols. Two groups professed to a notiequify based on need, as
illustrated by the proposal to use some of the expected benefits for the construction of houses for the poor.
The REDD+ game provides the means to express different understandings of equity, facilitate a discussion
about them andeventually recognize different notions of equity underlying benefit choices.

The insights from Lam Dong generate important implications for efforts to scale up the conduct of self
selection activities to larger numbers of villages. On the one hand, thealectionactivitiesconducted in

Lam Dong required significant investments of time and human resources (see Section 3.1). On the other, they
also suggested the importance of employing an inclusive approach that reaches out to particular stakeholders
in a proactive manner. The latter requires additional time commitments from both villagers and facilitators.
Attempts to scale up thus encounter a tricky traoi between an effective and fair approach, on the one

hand, and efficiency in the use of resouscen the other.
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The lessons learned in Lam Dong caution against efforts to speed up and simptiglesgibnactivities as
3dzOK STFT2Nlia ¢62dZ R SYRFY3ISNI GKSANI STFSOGADSySaa

of including vanus kinds of stakeholders. In particular, simple reliance on representative groups of villagers
could easily lead to benefit choices not representative of major stakeholders, as illustrated by the difference
0SG6SSY YSyQa | YR ¢2Y S Ohie expaidndelidam LEmM BoKd tHusgpkolidesstrang 2
evidence in favour of employing the REDD+ game for actively including a variety of stakeholders, particularly

disadvantaged stakeholders, in ssfflectionactivities

Recommendation 12:

Incorporate proactive consultations with selected stakeholder groups, particularly marginalized social
groups such as women and ethnic minorities, into the design of self-selection activities. Rely on
representative groups of villagers only if there is sufficient evidence for accountable and inclusive
representation in villages.

The experience from Lam Dong suggests that the REDD+ game operates at an appropriate level of
simplification, even though the game will need further testing and development in the future. All groups
made productive use of the procedure to choose benefitshe same time, the insights gained during the
selfselectionactivitiescaution against modifications of the game which may make it more realistic but also
complicate it. For example, it would be desirable to offer people a choice about forest manag@ngen

limited clearing for agriculture versus lempact logging versus strict protection) simultaneously with the
choices about the kinds and disbursement schedules of benefits. Such a modification may fit current
theoretical ideas about REDD+ butwoll§ SR (G2 6S (GSaidSR OF NSFdz f & &2
capacity to visualize the choices available to them together with their implications.

Recommendation 13:

Keep the scenarios presented to villagers at self-selection activities simple to facilitate understanding of
key choices and trade-offs. It is better to err on the side of simplicity than present too much information to
villagers in very abstract and technical terms.

Similar to simplification, expert facilitation will be a critical predibion for socially and culturally appropriate
seltselectionactivitieswhich provide equitable opportunities for participation and bensatitaring in the
future. Expert facilitation will be crucial because local people have varied preferences fondkeakid

disbursement schedules of benefits. The diversity of preferences will only be recognized if expert facilitators

encourage and help people to reveal them. Facilitators will need to ensure that people are informed about
REDD+ and the purpose of thadfsselection exercises well in advance. In Lam Dong, many people were still

unclear about even key parameters of REDD+ (such as the conditionality of benefits!) even though they had

participated in FPIC consultations in 2010 and BDS consultations jusgple of weeks earlier. Facilitators

will also need to pick the right time for the conduct of ssdfection exercisegjentifyinga period in which

local people are not busy with agricultural activities or major cultural events. The facilitators willereqgt

only knowledge of facilitation skills but also experience with work in remote rural areas and ethnic minority
villages, a combination that remains rare in Viet Nam and may call for strategic investment in the
development of suitable facilitatiorkgls by the Government of Viet Nam and donors.

Recommendation 14:
Employ expert facilitators for the conduct of self-selection activities who combine facilitation skills with
experience of work in remote areas and ethnic minority villages of Viet Nam.
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3.5 Anti-corruption measures

REDD+ is complex and exposed at many levels to different forms of corruption. The UNDP (2010) identifies
two principle corruption risks in REDD+:

1. Corruption during the readiness phase. The scale of corruption here isfidérats being grand
corruption and political corruption. This poses a significant threat in terms of thénsetést that
key stakeholders may look to protect through influencing the design of national REDD+ policy

2. Corruption during the implementatiophase. Here, grand and political corruption rensarrisk.
However, petty corruption also becomes a major factor. In this case, lower level officials are open to
bribery offers to ignore illegal activities, or create favourable conditions for certain REQOs.

The extent to which corruption is a risk during the implementation phase will be linked to the effectiveness of
measures to address corruption during the readiness phase. For example, the formation of transparent multi
stakeholder recourse meelmism boards for benefit distribution during the readiness phase will ol

clear messages to stakeholders eartyabout the desire to ensure transparency in the distribution of REDD+
0SYySTAGad . & (GKS GAYS 27F AYLXN BU&y olesind résgobsibilitissio 6 2 I NJ
overseeappropriate systems for benefit distributioBuch roles could include acting as a local focal point for
conflict resolutions by conducting regular meetings in diffendtiages. The boards could thaotas a liaison
between local actors and government to resolve conflisiish a direct reporting line to th@ational level

recourse mechanism boattlat is being proposed under current natiodal’el design plans for the BDS. The
boards would also need toelrepresented by a broad range of trusted representatives to ensure that local
actors feel comfortable in relaying their concerns without threat of any negative repercussions. Local
representative groups, suchasthe2 YSy Qa | YA 2y I Catleder Rddtare lexahpfeyof | y R
existinggroups that cald form part of any newrecourse mechanism.

The focus of this section of the report will remain corruption during themplementation phase. This

section will also focus omeé issue of local level corrupti@s itis most pertinent to the activities carried out
through this exercise. Local level corruption is defined here as being corruption that may occur after money
has been transferred from the national level down to theyincial level. Although by this stage a lot of
money may have already been appropriated by corrupt activities, the issue of local level corruption in the
BDS is still very important and needs close consideration to ensure that the pool of benefitsfardacal

actors is not (further) eroded once it reaches the s#tional level.

Throughout the design phase of the se#flection mechanism the SNV team worked alongside of key national
stakeholders in the BDS STWG to identify potential corruptionirigke steps undertaken in this exercise.

The team also consulted with key UNDP officials with expertise in the area of corruption prevention, in
addition to representatives of Towards Transparency who are actively involved in anticorruption measures
for REDD+ in Viet Nam.

Throughout these consultations, key questions were asked that would help to identify the potential areas of
corruption. The questions focused around investigating the dynamics of key stakeholders at the local level,
the incentive struatires that exist for these different stakeholders, determining how effective existing anti
corruption measures are (such as provincial levelemtruption bodies), and what people may understand
about the issue and scale of corruption.

Following this ai$t of local level corruption issugthe motivating incentive structure behind ea@mnd the
type of corruption foreach ofthe steps undertaken as part of this assignment were identified, and are
summarised in Table 2.
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Based on the exercises to deterraithe possible local level corruption issues and the incentive structures
behind these risks, mumber of socially and culturally appropriate measures to minimise the opportunity for
corruption in field activities werdiscussed in association with represatives of the UNREDD Programme

and consulted alongside of members of the BDS STWG. The measures which were implemented at the field
level included:

9 Multi stakeholder discussions

Throughout the site selection and awareness raising activities, thingjlteam used multstakeholder
discussions to communicate the ideas of the field work, seek consensus on design issues and reach
agreements on the responsibilities of different agents. This included involvement of national and sub
national government, ISOs, local NGOs, and the-BEDD Programme. In doing so, this minimised the
power or control that one agency or organisation had over any one process in the design and
implementation of the activities. This process is consistent with internationally résedjbest practices
for reducing opportunities for corruption (UNDP 2010).

9 Authorisation of meeting minutes

I 1S@ LINIL 2F GKS aaArayySyid o1 a G2 ARSYOGATe |y
selection process. The idea here being thabaggnment agency needs to take official notice of the

benefits selected by beneficiaries. SNV or other kinds of service providers may facilitate beneficiaries to
select benefits, but it requires a formal government agency to make the results -@etetion activities

official.

This is common practice in the implementation of government policy in Viet Nam. For example, when
villagers develop forest protection and management regulations under a community forestry project,

they sign a corresponding protacfién Bn) with the responsible government agency, i.e., the local

Forest Protection Department (FPD). The document is usually countersigmedyR) by other
A2OSNYYSyillt dzyAtaz adzOK a GKS /2YYdzyS t S2L)X SQ3

Following each individual sedtlection activity at the village level, the piloting team requested a
representative of the Forest Protection Department (FPD) to authorise the minutes. Although the FPD
was used in this case, as recommended in Section 3.2, it will likely be more appropat a REDD+
Steering Committee is developed to undertake such a role in future. However, the FPD representative
was chosen to test the idea of authorising the proceedings of the minutes for the purpose of replicating
standard procedures and thus, ciying that the minutes correctly reflect the benefits chosen by the
stakeholders. This procedure is important to maintain transparency in thealelftion process and
minimise the opportunity for vested interests to manipulate the outcomes of houselaoidther
beneficiaries.

1 Incorporating anticorruption questions into the selfelection activity

Related to the above point, the sedélection activity also directly questioned participants on the issue of
who they would prefer to oversee the monitoring of payments (refer to Appebhddnnex 6page 51
Although this was not an antiorruption measire per se, the question was designed to help the design of
future activities by eliciting direct responses from local participants around trust in the monitoring of
payments, which has been identified in Table 2 as a key process that is exposed toi@orrupt

In considering future activities for preventing antirruption in the BDS for REDD+, it is important to
recognise existing structures and activities already in place to address corruption in many forms. It is
therefore recommended that a review ekisting national and subational anticorruption measures is

Page |34



Piloting Local Decision Making in the Development of a REDBwliant Benefit
Distribution System for Viet Nam

conducted as a preliminary step to addressing corruption in the BDS. This step should involve a review of the
capacity and performance of these existing structures, policies and agencieimdrsdothe review should

also consider the existing capacity gaps in terms of the additional future role agencies may play in the context
of BDS for REDD+ at the local level.

Recommendation 15:

Conduct a review prior to Phase 1 of the self-selection activity approach of existing anti-corruption
processes, policies and key agencies in Viet Nam. The review should be locally specific, and be seen in the
context of minimising the key threats of corruption in the self-selection process for BDS (see Table 2). The
review will need to include an assessment of the capacity of existing agencies to carry out additional roles
under future REDD+ activities.

Table 3 presents a work plan that could be considered for the implementation of culturally and socially
appropriate capacity development measures that aim at reducing local level corruption for REDD+ through
the BDS. This table attempts to recap on some of the structures tested under this assignment, and also
recommends using existing local level agencies suth&® LS SQa&a Ly @SadyYSyid . 21 NRa
Investment Supervision Boards (CISBs) to support the BDS process in REDD+.

It is also recommended that future considerations of axgiruption capacity development exercises for BDS
in REDD+ be incorporatéuto other existing national systems such as the Participatory Governance
Assessment, conducted by the UNDP Programme in Viet Nam, the Forest Governance Monitoring (FGM)
framework led by the FAO in Viet Nam, and related processes under FLEGT develapivitslam. This

will avoid overlap, and will ensure future activities relating to @atiruption in this contexare developed
alongside of robust national and international processes.

Recommendation 16:

Any future activities and plans to address anti-corruption in the context of the BDS for REDD+ in Viet Nam
should consider using existing agencies and structures where appropriate. This is in recognition of the
financial and time investment already spent through various non-REDD+ specific measures which could
complement the objectives of minimising corruption in the BDS self-selection process. Measures should be
developed in association with on-going national processes to ensure consistency and avoid overlap. For
example, anti-corruption specialists could be integrated more in the decision making process around the
national REDD+ program in Viet Nam, such as the development of the National REDD+ Programme and
Phase 2 of the UN-REDD Programme. Furthermore, discussions around anti-corruption in REDD+ could be
introduced through existing sub-technical working group discussions for REDD+, namely the sub-technical
working group on local implementation.
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Table 2: Types of corruption risks corresponding to the 4 key activities undertaken in the BDS piloting exercise

BDS self-selection process Corruption risk and incentive structures behind the risk Corruption type

Design of the piloting process 1. In choosing pilot villages alongside of local authorities, a risk eméngesollusion Cronyism, clientelism,

between authorities may take place to skew the village choice for the benefit of certair nepotism
groups. For example, local authorities may choose villages to participate in REDD+ th
somehow connected to personal interests, such as famifyiends.

2. Selfselection activities could be either directly or indirectly influenced by powerful loca
figures who seek to manipulate the benefit choice in their favour. This may occur wher Cronyism, clientelism,
for example, a village head may threaten participants to ch@benefit type that would  nepotism
more directly benefit themselves or a particular group in the village.

3. Money may be taken from participation payments for communities involved in the self Petty corruption
selection mechanisnirhe incentive here is obvious in that people in apmsito steal
money may do so from funding pools intended for participants in thesséction game.

4. The design of the piloting pross is also open to corruption duritige engagement of local Patronage, loyalty, nepotisr
level authorities with authorities in highgurisdictionallevels. This could include a range
different corruption types which are motivated lgwer levelofficials being pressured to
make decisions which would favour officials of higher rank.

Recording mechanism 5. The chosen authority who will verify the benefit choices of local participants is in a pos Bribery
of power to manipulate the proceedings of the benefit choices. This exposes the risk o
bribery towards the representative(s) to change benefit choices in favour of certain pe:
in the village in return for payments.

Monitoring progress 6. Monitoring efforts of local stakeholders could be undermined in order to reduce the Petty corruption
payments flaving to local people and instead being embezzled by higher levels of
authority.
7. Payments for monitoring efforts could be withheld from local participants Petty corruption

8. Contracts to local stakeholders for monitoring efforts and payments could be manipule Fraud
by higher autorities (government or private companies) to withhold payments or reduc
payments.

Monitoring equity in payments 9. Similar to 4, this process is at risk of being undermined by the chosen agency respons Bribery
for monitoring payments over time being open to payments to reduce payment flows tc
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Table 3: Wrk plan for capacity development measures required to implement culturallysao@llyappropriate measures to minimize the risk of corruption

Capacity development measure Target group Timing
1 Within next 6 mths K
T 6mthsglyr K
1 Afterlyr

Creating a consistent format for delivering communication exercises for the self-selection activities to multi-stakeholder NGOs, provincial

forums. This format should include a consistent list of key stakeholders to be included, recommendations on the government and other K

appropriate format, timing and location of consultations, and facilitation methods to ensure the participation of all REDD+ implementing

stakeholders involved. organisations

w955b | g NSySadaa NrAaAy3ad | OGAGAGASAE F2NJtS2L) SQa Lyal PIBsandCISBs K

(CISBs).

Establish local REDD+ Steering Committees (RSC) to authorise proceedings from the benefit self-selection exercises. This Local government and

will need to include representation of a wide range of government and non-government community representatives (such  non-government K

Fa GKS 22YSyQa ! yA2y>S CFN¥YSNRa !yAazys tt/ SGO®0 Ay | stakeholders
to their responsibilities of overseeing the self-selection activities for the purpose of ensuring transparency.

Development of guidance materials and clear terms of reference for PIBs, Fatherland Front Committee (FFC) and CISBs in PIBs FF@nd CISBs

the context of their respective responsibilities and involvement in preventing local level corruption in BDS for REDD+. This K
will require close collaboration with the respective agencies, as well as key national stakeholders to ensure that any

AYy@2ft dSYSYyd Ay w955b Aad O2yaraitSyd eAGK GKS 3SyOASa

Conducting awareness raising and training in anti-corruption for local level authorities involved in REDD+. Where possible, DARD, DONRE, PPC, C K
these activities should be coordinated alongside of broader local level anti-corruption training and capacity building etc.
exercises in Viet Nam.

Training for PIBs, FFC and CISBs in carrying out the above mentioned roles and responsibilities PIBs FF@nd CISBs
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3.6 Other key lessons learnt & recommendations

As discussed in Section 3.1, one of the key insights gained in Lam Dong was that villagers were not
aware of key defining principles of REDD+. In particular, local people had clearly not understood the
conditionality of REDD+ benefits on the basis of dgteeformance. They were unaware of the novelty

of REDD+ even though they had participated in the FPIC consultations in 2010 and the BDS consultation
at the end of 201X a mere couple of weeks before the ss#lectionactivities At the same time, many
groups reacted strongly to conditionality once they came to understand its significance, setting future
REDD+ apart from the forest protection programs they were familiar with. Sudden awareness of
conditionality caused unexpected and sometimes counterpréidaceactions, as discussed in Section

2.4,

¢KS INRdzZLJAQ NBI OGA2ya &adzZ33aSald GKS ySSR F2N £ASi
raising and training efforts, as recommended in section 3.1. Local people need to understand the
conditionality of REDD+ benefits before they are asked to commit to participation. In particular, such
efforts should not simply rely on past forest protection programs as illustration of what future REDD+

will be about. Otherwise, local people may eas#jgct participation in REDD+ actions, as indicated by
several groups. They may also perceive the withdrawal of benefits or requirement to return already

RAZ0dINBESR 6SySTAGA Fad | WFAYySQd ¢KSe Y ean S@Sy &8s

retaliation for perceived injustices, as one group indicated, or on the assumption that REDD+ contracts
would entitle them to put forestland to its most profitable use, as indicated by another. Furthermore,
village communities may decide to hold indivals liable for benefit losses, possibly causing new
conflicts or aggravating existing conflicts over forests in participating villages.

b

%

u
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to serveeffective, efficient and fair implementation of REDD+. The groups showed three major reactions
when they were presented with the second and third scenarios. First, they kept the overall allocation of
expected REDD+ benefits to funding for forest patrtable, allocating 3510 per cent of total

contracted benefits. Second, they introduced significant changes to the remaining benefits. They either
shifted the disbursement of REDD+ benefits to the final year in order to avoid repayment of benefits
receivedin earlier years. Or they requested early disbursement of benefits as productive investments
with the rationale that the returns from these investments could fund potential repayments of REDD+
benefits in year 5.

These reactions have direct implications potential benefit scenarios under REDD+. First, they provide
support for proposals to split REDD+ benefits into two components, one covering annual payments for
forest patrols and the other one funding other kinds of benefits. Second, the reactiocatadne

potential of offering villagers two different benefit scenarios. Under one scenario, villagers could choose
to receive REDD+ benefits upfront through productive investments. Returns from these investments
could fund potential repayments, yet woulgked to resolve the issue of credibility (as villagers have
2FGSy SELISNASYyOS 2F 320SNYyYSyid Qft2lyaQ 6KAOK R2
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villagers would receive REDD+ benefits at the end of the contract period in whatever foroetiss,
This scenario would avoid the credibility problem pointed out above, but it would require villagers to
display significant trust in the promise of benefit delivery five years in the future.

Recommendation 17:

Offer villages a wide choice of possible benefits and remain open to suggestions made by villagers in

theself-a St SOGA2Y T OGAGAGASEAD® ¢KS YSydz 2F 2LJWiA2ya akz2d
LI 8YSyiaQr &adzOK & LIl eySyda FT2NJ F2NBad 4Jd GNeta |y
WLISNF2NXIFyOS LI eySyiaQo Wt SNF2NXIFyOS LI eySydiaQ ack
of benefits as well as options under which the disbursement of benefits is concentrated at the end of

the time period.

Consideration of the two scenariosfefs support for the idea to use conditional savings books for
delivering REDD+ benefits to villagers (see Naeh MARD et al. 2010yhe savings books would clearly
flag the conditionality of REDD+ benefits to villagers, as actual disbursements asedebedy after
performance has been verified. They would also overcome the credibility and trust issues pointed out
above. The conditionality would be credible as there was no need to collect already disbursed benefits.
And local people may trust the prosa of future benefits, as the contracted amounts would be

deposited to savings books at the beginning of the contract period.

Recommendation 18:

Identify the institutional and practical possibilities for offering conditional savings books to villagers.
Explore interest in conditional savings books with the Bank for Social Policies and develop practical
means to communicate the idea to villagers.
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Appendix 1 (to main report)
Background & Intention

The Netherlands Development Organisation (SNV) was engaged by #HREDE® Programme in Viet
Nam( h e r e a fRtEeDrDtofiddith and pilot a seffelection mechanism for benefit choice in the two
UN-REDD pilot communes of Lam Ha and Di Linh, Lam Dong Province, central highlands of Viet Nam.
This exercise complements separate activities conductetUNWREDD on the theme of Beefit
Distribution Systems (BDS) as part of the Readiness Phase in Viet Nam.

In particular, in 2010, th&N-REDD programme published a comparative analysis of BDS systems to
support the national REDD+ processes in Viet NaiN-REDD in Viet Nam isalso in the process of
finalising the design of a payment coefficient which would support the deliveryluroefits through the
BDS. In parallel with the BDS piloting activitie$)N-REDD has also supported a series of BDS
consultation workshops at thational level and two selected sites in Lam Dong and Bac Kan Provinces.

A fundamental component of the piloting assignment included conducting two key field based activities:

1 Initial awareness raising and site selection activities (conducted 7/11/201/1162D11); and
9 Further awareness raising and piloting of the-seléction process (conducted 9/1/2012 to
13/1/2012)

Each activity was proceeded with close collaboration alongside ddNRREDD Office as well as key
stakeholders through the BDS Stelzhical Working Group (BDS STWG), including national and-sub
national government officials, civil society representatives and other interested parties.

The intention of this report is to present the results from these two activities. In particular, thevilepor
illustrate the process followed, results obtained and some early observations and recommendations on
conducting similar activities in future. The report will be divided into two sections according to the two
field operations conducted by SNV. Sentid will discuss the initial awareness raising activities
conducted and the process of selecting the sites for piloting. Section 2 will present the processes followed
and results of the actual pilot testing of the -seliection process and additional asvegss raising
activities.

This report forms the foundation for the final report focusing on recommendations for future self
selection activities in BDS.
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Section 1i Preparation, site selection & initial awareness raising

Location: Lam Ha and Di Linh districts, Lam Dong province
Field Team: Nguyen Vinh Quang, Vu Van Me and Nguyen Trung Thong
Duration: 7/11/2011 to 11/11/2011

1. Field trip preparation

- A team meeting was convened in Hanoi to further develop the methodology, list of key
stakeholders targatefor the awareness raising activities, key site selection criteria, and the
logistics of the first field trip.

- A meeting among members of the BDS STWG was
proposed methodology and types of informants were presentetdive comments from the
attendees.

- A discussion via emails with the UREDD programme and team members (Thong, Me, Quang
and Adrian) on the change of first trip purpose. In particular, it was agreed the trip would not
solely include the purpose of awaess raising on REDD+ (due to a shortage of agreed
communication materials).

- A meeting among the teambés field members (Thon
discuss the responsibilities of each member during the field visit.

- Atentative schedelof the field trip was prepared and shared among the team members

- The field visitds schedul e was-REDODannLansDoagr e d wi
province for the assistance in meeting and logistic arrangements.

2. Objectives of the trip

The objectives of the field trip, were agreed among the team members to:

- Conduct initial awareness raising activities local authorities and communities in the studied
sites in Lam Dong, including Lam Ha (two communes: Phu Son and Phuc Tho) and [iAlanh
communes: Bao Thuan and Gung Re) on climate change, REDD+, and BDS issues. Efforts were
made throughout these activities to set a platform for related BDS consultation activities that were
to take place in late December in the same jurisdictions adtvgo into more detail about the
operation of a future BDS under REDD+. Again, this process was agreed wHRBEDD
Programme officials and the BDS Consultation team members.

- Introduce the BDS Piloting assignment to local stakeholders,
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- Seek consent anaaoperation/collaboration for the deployment of awareness raising and piloting

activities in the second field trip, and

- Obtain relevant secondary data, suggestions and feedback from local stakeholders for selection of

sites and beneficiary groups for secdiett trip

3. Proceedings during the field trip

3.1 Change of field schedule

Though the official letter had been sent to inform Lam Dong DARD dated 13/10/2011 then followed by

an email to inform UNREDD Lam Dong representatives on 27/10/2011, there wasfic@l letter from

Lam Dong DARD to inform the tentative field trip schedule to the relevant organizations/offices.

Therefore, the activities schedule had to revised and changed accordingly as shown in Table 1.

Table 1: The local stakeholders met durthg first field trip

Department of Forestry, Provincial Extensional Center;REEDD
local officers, FPDF representatives, Provah&epartment of

Finance

Date/ time Activities # of participants

7/11 (PM): Meeting with local officers of UNREDD Viet Nam in Lam Dong to | 2
discuss and revise the field visit plan

8/11 (AM): Meeting at Lam Ha district with representatives of DPC, district | 9
DARD, district DONRE, Nam Ban PFMB, Lan Tranh PFMB

8/11 (PM): Meeting at Phu Son commune (Lam Ha district) with representatiy 4
of CPC, commune officials

9/11 (AM): Meeting at Phuc Tho commune (Lam Ha district) with representaf 13
of CPC, communefficial, village leaders

9/11 (PM): Meeting at Di Linh district with representatives of DPC, district 10
DARD, district DONRE, Forest Protection Unit, Di Linh One
Member Ltd Forestry company, Bao Thuan Forestry Company, H
Baci Hoa Nam PFMB, Tam Hieporestry Company

9/11 (PM): Meeting with Di Linh One Member Ltd Forestry Company 1

10/11 (AM): Meeting at Bao Thuan commune (Di Linh district) with 23
representatives of CPC, commune officials, village leaders

10/11 (PM): Meeting at Gung Re commu(iBi Linh district) with representatives| 4
of CPC, commune officials.

11/11 (AM) Meeting at DARD Office with DARD leaders, representatives of F| 6

3.2 Discussion processes and contents to be discussed during the meeting

As agreed during the field trip preparation, the field members conducted meetings in a consistent manner,

following the general format outlined below:
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- Firstly, the field team gave a presentation of basic information about climate change, REDD+,
performancébased payments, and a review of existing payment mechanisms (i.e. 661, PFES).
This process of awareness raising ensured that key local stakeholderswaee of the context
in which the piloting exercises were to be conducted, and were able to raise questions or concerns
that could be addressed by the field team. As mentioned earlier, efforts were made to conduct the
awareness raising activities to bensistent with more detailed consultation processes that were
set to take place later in December through a parallel consultancy assignment urndir the
REDD programme.

- The field team then introduced the BDS piloting activities which focused on how local
stakeholders could be involved in the sadfection of payment arrangements. The team made it
very <clear that al | the acti vi that meeyanrfendsfic ons u
derived from REDD/REDD+ does not actually exist. Instead, the piloting was intended to test a
benefit seliselection process in view of future plans for a REDD+ financing mechanism in the
area.

Regarding consultations with local comnities or households, the tentative groups/locations to be
consulted weredetermined on the basis of a mix of different social characteristics andelaune,
represented as follows:

(1) Kinh and ethnic minority village with tenure certificates (red bo&d) production
forestland.

(2) Ethnic minority village adjacent to a protection forest or national park with forest
protection contracts.

(3) Mixed village of Kinh and migrant ethnic minority groups adjacent to production forest
managed by a Forest Company withfmrest protection contracts.

(4) Location where forest land and resources were, are being, and potentially continue to be
exploited or changed the latnde purpose (threats to deforestation and degradation).

- The field team then allowed time for stakeholderask questions, clarifications, comments, etc.
regarding the introduction.

- The field team then collected secondary data and information on the locations (data/information
at commune level through meetings with district officials, and then at villagé tensigh
meetings with commune officials) on ethnicity, forest classification, forestland tenure, the level of
pressure on forests, | ocal peoplebds |livelihood

- Lastly, the team then discussed and asked for suggestiombich locations would be most
suitable for the assignment.
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4. Main findings

4.1 How did the criteria and approach work?

Which criteria worked?

- Among the four criteria set prior to the field fighree fitted fairly well in the studied sites
excepthe first one of O6tenure certificated for n
that there are no fired bookso for PDF in eithe

- However, another type of tenure for production forest was identified in the areas. Particularly,
there exst households who have contracted bare production forestland for forest plantations (red
book of forestland for PDF plantation) (see Table 2)

Approach: Since the districts to be included in the consultations had been fixed (e.g., Lam Ha and Di Linh
districts), the team started to work with authorities and officials at the district level. From secondary data
and comments/ suggestions obtained from this | evel
members, the team then selected communes amddestcussed their ideas with commune authorities.

Similar to the process of choosing potential communes, villages and groups of people were selected based
on secondary data and in consultation with commune authorities and officials.

4.2 Main consultantudtputs

Following objectives of the field trip, the team filed team made several conclusions, detailed below.

4.2.1 Awareness campaign

More than 70 people were involved in the awareness raising activities in Lam Ha and Di Linh.
Throughout the awareness raising activities stakeholders at provincial, district and commune levels were
informed about the concept of REDD+ and how a BDS wouldraip at the local level. These
discussions also provided local stakeholders with a chance to review the existing and past benefit
mechanisms systems/programs in Lam Dong based on which they were prepared for the discussion on
BDS issues under REDD+.

Asa resul t, | ocal stakehol der s at t he provinci al
peopleds committees as well as village |l eaders su
REDD+ and BDS, and were willing to cooperate iafiture BDS piloting activities.

% Criteria were initially drafted by the field team in association with members 6REB®D and VNFOREST.

Following this, the criterizvere communicated and agreed upon during consultations with the national sub
technical working group on BDS. The criteria were also checked for their appropriateness and relevance with key
sub-national authorities
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4.2.2 Stakeholder consultation

Most of the required secondary data and feedback from local stakeholders for site and informant
selections were collected during the field trip. Consulted stakeholders included representativ

- At provincial level: DARD (FPD, DoF, FPDF, Provincial Agriculture Extension Centre),
Department of Finance and UREDD local officers

- At district level: 2 districts (Lam Ha and Di Linh), 4 communes and 43 villages

- Nam Ban PFMB

- Di Linh One Member Ltd Festry Company

- At commune level:

- (Lam Ha district): Phu Son commune (11 villages) and Phu Loc commune (12 villages)

- (Di Linh district): Bao Thuan commune (11 villages) and Gung Re (9 villages).

4.3 Results of site and possible beneficiary group seledtompiloting

4 .3.1Site selection and data collection

- Feedback from meetings with the DPC, relevant district departments and forest owners in the two
districts of Lam Ha and Di Linh enabled the consultation team to identify most suitable potential
four communes as follows:

+ Lam Ha district: Phu Son and Phuc Tho communes

+ Di Linh district: Bao Thuan and Gung Re communes

- Four meetings with the four communes provided the following information:

+ Secondary data of their villages in each commune
+ A summary of feedback and commentom local stakeholders on possible local
communities for piloting

4.3.2Selection of pssible beneficiary groups

At the community level, nine different possible beneficiary groups were found suitable for piloting as
follows:
- Groupl: Indigenous people (IP) with red books of forestland for PDF plantation (in short, IP
+ PDF)

- Group 2: Migrated ethnic people (MERYith red books of forestland for PDF plantation
(MEP + PDF)
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- Group3: Kinh people (KP) withred books of forestlaniibr PDF plantation (KP + PDF)

- Group4: IP with forest protection contract (Prot. contract) (IP + Prot. contract)

- Group5: MEP with forest protection contract (MEP + Prot. contract)

- Group6: KP with forest protection contract (KP + Prot. contract)

- Group7: IP with no direct relationship with forest protection and development (no forest) (IP
+ no forest)

- Group8: MEP with no forest (MEP + no forest)

- Group9: KP with no forest (KP + no forest)

The above beneficiary groups at the community level caulyenarized in the following table.

Table 2: The possible forest beneficiary groups

Ethnicity

Forestland tenure Indigenous | Migrated ethnic | Kinh
people people
Holding Contracted forestland for PDF plantation 1 2 3
forestland
tenure Forest protectiocontract (PTF or PDF) 4 5 6
None forest | No direct relationship with forest protectiq 7 8 9
ownership and development (no forest)

4.3.3 Possible village communities

Scrutinizing the collected dat a §&eddembears decided tee ws
choose the following village communities for piloting:

- Phu Son commune Prterg 2, 1/5andLac Son villages

- Phuc Tho commune: Lam Bo, Phuc Hoa and Phuc &c villages

- Bao Thuan commune KalaTangu, Hang PoiandTa Ly villages

- Gung Re commune: Hang Lang, Lang Ku andHang Hai villages

Further information about the ethnicity composition, forest classification, forestland tenure and other
socioeconomic factors can be found in Annex 1.

4.3.4Possible beneficiary groups selectiand piloting consultation modalities

Based on the discussions regarding piloting consultations with-@&teted forestry companies and

Management Boards of protected areas, the field team decided to choose the same two entities as

proposed earlier, whicére:
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- Nam Ban PFMB (Lam Ha)
- Di Linh Onemember Ltd Forestry Company (Di Linh)

Following the discussions from the focus groups and the analysis of secondary data, the field team
identified 11 potential beneficiary groups with 19 potential activities. Budime and resource
constraints, it was determined that 7 beneficiary groups would be targeted. Of the 7, 3 groups were
selected to conduct multiple rounds of the activity based on different social criteria. For the other 4
groups, the activity was concked in clusters that were representative of the groups. In total, 15 activities
were conducted. The different groups and the different scenarios are shown in Table 3 below.

Table 3: Potential beneficiary group discussions

Focus villages (group type) * Other villages **

Phuc Hoa (no Hang Hai (Kinh with | Mot Nam (MEP and |Lam Bo (MEP
contract, migrant |contracts, degradation| Kinh, no contract, with prot
people, high def) issue) degradation high) contract)

Lac Son (IP+ no |Hang Pior (IP+| Prteng 2 (MEP +
forest) prot contract) no forest)

District Lam Ha Di Linh Lam Ha Lam Ha Di Linh Lam Ha Lam Ha

Small groups Criteria for differentiation

Representative
Group

* Focus group villagesepresent those villages where three individual-sgiiction processes will take plac
These villages were chosen on the basis of the criteria discussed at the BDS STWG in November

** Other villages represent four different villages with differentrelegeristics according to the selection crite
discussed at the BDS STWG in November. Focus group discussions were carried out in these villages a
of comparison with the process conducted in Round 1 and 2 of the focus pilots.

5. Lessons learrdnd recommendations

5.1 Lessosnlearnt

Below are some key lessons/notices the team has learnt after the first field trip:
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- The team found that the Bao Thuan Forestry Company is making a proposal to allocate some 500
ha of forest to community in Bao Thuaammune. This means that community forestry will soon
be available there. However, since this has not yet officially been approved, the new type of
forest tenure is not yet in practice in the area. Therefore the team did not recommend including
this type & consultation. However, in the near future, when considering the local beneficiaries of
REDD+, this must be included.

- There are private forest companies in Di Linh and Lam Ha districts for which tenure conditions
are unclear. However, apart from consuttas with local communities and state forest owners,
itdéds necessary to include them into piloting
design.

- For local beneficiary group selection, further attention needs to be paid to:

- Temporary residents bécause they are not eligible for some governmental support
programs/policies such as credit access, livelihood improvement programmes, or contracts for
forest protection/development.

- Local livelihoods (this shows the levels of pressure on forest landemodirces to meet daily
needs for local communities which is a considerable driver of deforestation and forest
degradation)

- A mix of different beneficiary groups for focus group discussions is necessary as it allows for
different views to be obtained expilag the possible conflicts among different beneficiary groups
in a certain community.

- Aninnovative approach for identifying features of various potential beneficiary groups in order to
define locations for piloting was explored during the field trip Wwhiias resulted in some
changes in the number of potential communes/villages for piloting after the field trip.

5.2 Recommendations

- Timing is critical to the success of future activities in awareness raising arseksafion. In
particular, the field tea identified considerable challenges facing the pilot activities due to them
coinciding with certain cultural events and harvesting periods.

- Follow-up awareness raising should be carried out before each consultation for piloting to ensure
that local actorare fully aware of the intention of the activities.

- UN-REDD Viet Nam should support the pilot activities through providing certain materials
suitable for different target groups for awareness raising campaign.
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Section 2i Further Awareness Raisirg and Self-selection Piloting Activities

Location: Lam Ha and Di Linh districts, Lam Dong province
Field Team: Nguyen Vinh Quang, Vu Van Me and Nguyen Trung Thong
Duration: 9/1/2012 to 13/1/2012

1. Introduction to the field trip

From 913/1/2012, thdield team conducted BDS piloting consultations in two districts, Lam Ha and
Di Linh of Lam Dong province. The team consisted of three Consultants and two Interpreters.
Participants also included UREDD officers in Hanoi (1) and Lam Dong (2), and a filrewe (2) to

film the consultation process.

The work was divided into three main stages:

(1)

(@)

3)

Meeting with leaders of Department of Agriculture and Rural Development (DARD), officers
at district and commune levels to consult and seek their support and coopéiatidirst day
meeting was at DARD. The first working session in each district including meeting with
leaders of district, commune and stakeholders at district level

Meeting at the community level:

Though part of the awareness raising had been doneebB@S Consultation team, further
guidance on REDD+, the UREDD program, as well as an introduction on the previous and
existing payment mechanisms under related forest programs/projects was also conducted by
the piloting field teamPlus an introductiof BDS piloting and briefing about the role play
exercise.

Participants were divided into small groups (which were agreed in advance with village
leaders) according to defined criteria for further discussion based on the scenario.of plays

Preliminary Reprt to DARD on the results of field trip: After completing the group
discussions in selected villages, the consultants promptly synthesized and presented the
results to the DARD leaders on the final day of the trip. Details of the work plan are in Annex
2.

The following groupconsultatiormethods were used

For the plenary meeting, for the purpose of further awareness raising, in addition to the
introduction / opening remarks by UREDD Program Officers (PO), each field team
member was assigned with diffatepresentations such as: Introduction of REDD+,-UN
REDD program, and the proposed operation of the BDS piloting activities. Questions raised
from the participants were answered by the team. Some inquiries were responded by the UN
REDD PQ
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For small grougiscussions, the team was responsible for guiding participants to discuss/and
to give answers. Interpreters (one speaking K'ho, one speaking Tay language) were handy to
assist when possible and necessary. Where there were two or three discussions Iith sma
groups in a village (concurrently), each member was responsible for guidance of the role play
rules and discussion. At the end of each discussion, minutes of meetings were given for
signatures of all parties. Forest rangers of commune/district angevidaders also joined the
meeting; Consultation representatives and local people signed the minutes. This was seen as a
measure to ensure transparency in the-sgd#ction process. A total of 15 groups were
consulted as agreed withN-REDD prior to condegting the field visits. Annex 3 lists all the
completed group discussions.

2. Summary of awareness raising and group discussion results

There were more than 200 local people (with around 40% female, see Annex 4) involved in the
additional awareness raiginbased on which they were provided with further information on REDD+
and related payment mechanisms under forestry activities in the their localities. Participants were also
given the explanation about the test the role play scenario.

Annex 5 lists thaletailed results from the discussions of all 15 groups using the scenario developed
by the piloting team (see Annex 6), with main information including:

Characteristics of groups (ethnicity, gender, economic conditions, with/without involving in
forest praection contracts);

Selection results of each scenario;
Selected scenario (most preferable) and reasons for choosing;

Recourse mechanism for the settlement of complaints.

From the results derived from the extensive processes held alongside of the 15smmapgeneral
results can be observed. These are listed briefly below, but are analyzed in more depth in the main
report on recommendations;

Indigenous people were observed as more likely to consider more of their personal benefits
rather than the commugibenefit compared to other groups.

Generally, people without forest contracts, and Kinh people preferred to accept cash with the
idea of sharing this money equally to every community members.

Generally people without forest contracts do not pay attetidime costs involved for forest
protection and management. As such, they tended to prefer a more equal distribution of
benefits.

Some general gender observations included:

- Women, especially indigenous women tended to be more cautious because ofttia fear
they would have to repay part of the money if there was a fire or other impact on the forest

Page |51



Piloting Local Decision Making in the Development of a REIBBwyliant Benefit
Distribution System for Viet Nam

- Women also preferred benefits orientated towards investments into improved agricultural
techniques

- Men tended to prefer investments into infrastructure

- Arange of different recourse mechanisms were suggested by participants, including
establishing a separate management board, establishing a group within the Commune
Peoplebds Committee (@HG)e bdandord epveeolpdpei ntgo ac ad ||
arose.

- A suite of different groups were considered for entrusting in the distribution of payments.
This suggests potential tailoring of different payment mechanisms in different villages. This
would need to however consider the costs associated with such distrimettanisms.

3 Lessons learnt from the consultations

An important aspect of the piloting activities is to derive the lessons learnt. Given this exercise was
the first of its kind to be conducted in Viet Nam, it is important to reflect on the lessonsesprct

to the design of future activities. Details are given below of lessons learnt from different aspects of the
piloting activities.

3.1 Selecting target groups

- Prior to this community consultation, in November 2011 the team had collected data to
selecttarget groupsind venues. Extra information was collected basing on the reports and
discussions with relevant local leaders and officers (in some communes, indornvas
provided by the village leaders and head of forest protection contractors). Based on the trip
information, the consultants selected representative groups in some communes to divide into
discussion groups.

- Most of the selected target groups wdoeind appropriate and could be interviewed.
However, the team was unable to differentiate a Kinh group who either held a forest
protection contract, forest plantation management contract or who were owners of a forest
red book (those who have forest redkp

- Another case was that secondary information provided by commune officers relating to their
community was inaccurate, leading to the inappropriate selection of target groups for
interview (for example officers in Phu Son commune provided informationtdbac Son
village whereby there were indigenous people, migrated ethnic and Kinh people. However,
in fact, Kinh was the majority, there were no indigenous people and eRlynigrant
households). Therefore the consultants just interviewed two maleraatefgroups of Kinh
people)

- With regards to the targets being selected foddpth interviews, in many cases,
representatives of selected households for small group discussion did not turn up, due to:

1. Selected households were busy at the interviewingdate
2. Selected households was unable to attend the interview (due to old age, sickness)

- Although information was sent to the commune / village officers férdays in advance,
they did not timely notify to the local people / selected people fdepth inteview, or the
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time of notice was too close to the meeting time, therefore, they could not make it (due to
other engagements, or being far from the interviewing location)

- In some cases the field team did not notify the commune / village early enoughnfotathe
contact with the selected interviewees

Due to the above mentioned shortfalls, the team had to adjust the small group discussions. Thus in
some sessions, attended participants were not originally in the plan

3.2 Location, time anaonsultation method

- With regards to the meeting venue, depending on the facilities available in each commune or
village, the meetings and group discussions
community house, or private homes. Meetings/discussions at the fhall b h e peopl e
committee, community house provided a better space for the participants to follow and
interact. However, in some communes and villages, we were not able to conduct the meetings
and group discussions at the meeting hall (due to renovatiamailability of the community
house), meetings had to be at the homes of some people, which was uncomfortable for some
participants. This may have impeded the quality of the discussion.

- During the dates oBDS consultation (from-93/1/2012) households webusy harvesting
and drying coffee (although efforts were made to avoid peak period), it was also coupled with
closeness to the Tet (Viethamese New Year) holiday. Thus, in some villages, participation
was affected.

- To overcome the required engagementarfvasting / drying coffee in the daytime, in a hope
of better attendance, the consultants decided to hold meetings in the evening (in village 1/5,
Phu Son commune, Lam Ha district). In fact, however, only around 30 people turned up,
similar to the numberfdghe day attendants.

- In several meetings, participants brought along small children, this somehow affected the
quality of discussion.

- Small group discussions held after plenary meetings were often intervened/disturbed by
unwanted/ uninvitegheople. Espeaily in some evening sessions, uninvited people came after
drinking, had caused disruptions to the discussion. This resulted in a waste of time and
discomforted participants, thus affecting the quality of the discussion

- In some villages there were3different rounds of interviews, so the meetings had to be
conducted concurrently leaving the team members to independently take responsibility. The
concurrent discussions of small groups affected the participation of forest officers and
representatives of théllage, because in each commune there was usually only one forest
officer involved. The lack of local staff to participate in such meetings caused difficultly in
the signing of Minutes after the discussion. Some meetings minutes did not have centificatio
of all parties. Some were signed by all the parties, but in fact, this was just a formality,
because even though forest rangers and / or village officers signed the Minutes, they had not
attended the full length of the meeting.
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- In the absence of an allowance for those involved in small group discussieas,observed
thatmany participants left the meeting halfway, especially women. For example, in a meeting
with indigenous people in Prteng 2 village, at first there were tHcipants including 5
women. However, after half an hour, only 8 men were left. By the end of discussion there
remained just 4 peoplélthough no conclusions can be drawn around reasons for the smaller
participation in groups not receiving compensationtheir time, field staff suggested that it
may have been the result of a |l ack of compe
allowance.

3.3 Content of scenario/role play

- Because the scenario was based on several assumptions (i.e. limited number of households,
forest area) and not linked to a villagpecific situation, participants found it difficult to
relate to the benefits presented. At the same time, the instructdiffiadties when guiding
the activity and it took time to explain.

- With regards to the procedures of the scenario, the introduction of the game was combined
with guidance to all 3 scenarios. This caused some confusion among participants. This took
time to explain and to lead the participants. For this reason, in the next meetings, the field
team adjusted by giving general guidance and referred to each scenario separately. Only when
finishing the 1 scenario, they moved td“and 3.

- Although the condions "20% of the cash earned from the sale of carbon is used for other
expenses but not to the community was not related to the detailed discussion, this was
important information to help people become aware of the need for other expenses outside the
community to ensure compliance with state management procedures.

- The assumptions made people aware m@sponsibility in the commitment for forest
protection/ carbon storage.

- Despite prior awareness raising activities, and BDS consultation activitiay, peaple still
did not understand the concept of REDD+. This made it difficult to guide the scenario and
more time had to be invested at the beginning of activities to explain these concepts again.

- With regards to the terminology, most people involvethadiscussion were confused when
using the term ¢arbon credits. As such, the field team had to change to the word to
"chequé. However, due to the fact that according to the rules of the game, @aclit™or
"chequé was worth of 40 million VND, mosbf groups did not usectedits' to apply to their
intended activities / investments. Instead, they directly discussed and calculated on the given
A0 or A4 paper the specific amount.

- The finalization of specific amounts for a suggested investment (e.gmB@fh VND if
investment in schools, etc.) confused some people. Subsequently, the investment suggestions /
use of money affected the choice of participants. However, ovéralilmonetary value was
seen to work effectively in terms of providing peoplehwa realistic, and tangible figure for
which to calculate the benefit tradés over time.
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- Conditions set out in the scenario had certain drawbacks, leading to the controversy in the
selection process. For example, for scenario 3, the conditions sifhfeebple destroyed
forests for cropping, they would havepay-backall 800 million VND..." but it did not state
whether they were allowed to continue working on such field. Therefore, the group selected
scenario 3saying that they would be entitled ¢ontinue using the crop area and saw it as
their own

- Scenario 3 caused additional concdrne. the idea of needing to pagck some amount if a
disturbance in the forest occurred. This caused the following responses:

- Villagers: Some villagers expresseén desire to take an dpnt payment and invest in an
account which would then yield interest. They mentioned how they would then use interest
earnings to invest their crop. At the end of time period they would then withdraw money
from bank account togy back. In this sense, REDD+ was seen not to create an incentive
for forest protection and management becau
regardless of their efforts towards to forest protection and management.

- Villagers: if a disturbance happed, they would:

A Make an investigation to determine the violators and force him/her to pay back the
amount owed;
A Request to measure exactly the carbon loss and would pay back the amount equal to

t he icarbon | o0sso;
A Not take part into REDD+ or collaboratgith any other forest protection and
management programs as they thought 1itéds

0 A representative of a forest company expressed a desire for a fine to be paid in addition to
needing to repay the REDD+ money if enato@ent occurred. Otherwise participation
into REDD+ would allow local people legally encroach forestland for agricultural crops
with fast and higher profitability (e.g. coffee) that enables them to pay back. Therefore, the
payback was not considered enowgla disincentive.

- Each small group discussion needed at least 2.5 to 3 hours to complete. This time included the
instruction, interpretation, collecting information for the 3 scenarios, complaints mechanism,
and completion of the records. The time nekd@as even longer for indigenous groups who
did not speak Kinh (it was necessary to translate and explain slowly several times). Not to
mention the fact that prior to the group discussions, there was a plenary meeting for about 1
hour, and some participantended up discussing this twice. Lengthy discussion made
participants tired, especially in the second half of the session. Information on the complaints
mechanism was generally not discussed in enough detail. Also, people did not pay much
attention to complaints since they believed that payments would go through the head of
village or head of forest protection management, nor were they aware that relevant agencies
may involve in the implementation and monitoring the payments

With regards to the signing smneeting minutes, as mentioned above, the signature from local forest
officers and village representatives was seen purely as a formality. In many cases, they did not attend

Page |55



Piloting Local Decision Making in the Development of a REIBBwyliant Benefit
Distribution System for Viet Nam

the entire meetings (due to concurrent small group meetings, or due to theitaratance). Some
meetings therefore had no records as planned, while others had sufficient signatures but local officers
did not sit through the meetings.

3.4 Supportactivities and logistics

The team received timely and enthusiastic support from prajndistrict and commune level
leaders. This contributed to the success of the trip.

UN-REDD officers in Hanoi and Lam Dong also assisted in arranging meetings, borrowing printers,
projectors, providing communication materials, packing gifts and othenadrative activities.

As for the interpretation into ethnic languages (Tay and K'ho), it was necessary for indigenous people
to have interpreters. Migrated people typically had good listening, writing and speaking abilities of
the Kinh language.

On the myment of allowances to participants, according to the plan, the team paid 50,000
VND/person for those taking part in group discussion (no allowance provided for plenary meetings,
just refreshments). However, after a few meetings, it was proposed {BADM officers not to pay
participants, and only offer refreshments. At some meetings, people received gifts like hats
(advertising for UNREDD program in Viet Nam) and notebooks. The absence of an allowance (or
gifts) for meetingsvas observed to have posysibliscouraged people's enthusiasmth manypeople
leaving the meeting halfway, thus affecting the quality of discussion, information and minutes
signing.

The preparatory work such as contacting the local authority to arrange meetings could have been done
more effectively. It was often found that local officers did not notify villagers after discussing with the
consultants. Also, in some cases the team did not notify the local authority early .eBotigh
processes should be improved for future activiiad will be supported if a longer time period is
allocated for similar exercises in future.

3.5 Other issues

The uneven awareness among people in a group discussion, or between different groups made it
difficult for guiding the discussions. For examplegple involved in forest protection management in

other areas often had a mindset that was not necessarily consistent with the REDD+ approach. As
such, this made some discussions difficult in terms of explaining the different concepts.

Also, unforeseen comumity events (weddings, funerals,) sometimes made it difficult to organize
meetings. In one instance, the group meetings and interviews in Lac Son hamlet, Phu Son commune
took place when there was a wedding in the village. Participants were therefaetelisand this
affected the quality of the discussion.

4 Preliminary Recommendations

Although a more thorough set of recommendations are discussed in the final report, the field team
offers the following preliminary recommendations:

1 Selection consultatiotarget
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It is necessary to prepare lists of participants for group discussions prior to the piloting exercises to
ensure that the criteria set for each group discussion are met. This can be done by conducting a
separate village meeting with all villagerikragside of consultations with the village leaders

9 Location, time and consultation method

Due to the timeneeded fothe consultationsplenary meetings and actual activities, future exercises
should be separatddto 2 different sessionsThe first medhg should be a plenary, followed by
notification of theselected householdssing a list of the selectegtoups. The individual selected
group activities should then be hetda separate sessioBy doing so, itwill reduce the likelihood

that people wlltire due to the lengthy and continuous discussions. At the same time, it will ensure
better participation of theelected househol@dsd thus improve the results of the exercise.

Consultations should be conducted in private locations and ensure minteréérience from non
invited participants.

Meetings should be held during the daytime rather than the evening, to avoid the risk / unnecessary
intervention from nofnvited participants.

The limited invitation to small group discussions should be cleagiamed to all villagers, to avoid
misunderstandings that affect the community in the future.

Avoid conducting similar exercises during known busy times. In particular, due to external time
constraints placed on the field team, the team needed to cahdircactivities in the weeks before

Tet, and in the middle of busy harvesting periods of many farmers. This was not ideal and likely to
have affected participation.

1 Content of the scenario:
The use of cash value arlequé will facilitate groupdiscussion of households.

Village plans should be used to design benefit options to make it easier for groups to respond to
different choices.

Fixing binding conditions to certain investments and the amount to spend caused concerns. If such
conditions exig they should not be given at the beginning. Instead, groups should play through
Scenario 1 first, before introducing the conditions under Scenario 2 and 3.

For scenario 3, it is necessary to add other conditions about the fine for failure to pay bagok the
received. In some cases, it was suggested by local people to calculate how much carbon is lost and the
pay back should be based on the lost part. Another option worth consideration is where the offender is
investigated and asked to pay back the amequal to the carbon value lost.

9 Logistics

Allowance or gifts for participants in small group meetings is needed. This is because the meeting
usually lasts more than 2 hours, i.e. participants are unable to do their family work, which should be
duly compesated. In addition, with an allowance, participants encouraged to discuss and contribute
to the meetings; a more meaningful way.

9 Other issues
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For each activity group, the number of participants should be aro@g@ebple or maximum 10
people to ensurefacused discussion is had.

Preparation for meetings needs to be more detailed. An additional logistics officer and secretary for
the meeting would be necessary for future meetings.

More assistance was expected from local-REDD in contacting, organizingneetings, arranging
venues and time of the meeting with local peophés could be improved for future activities.
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Annex 1: Detailed information about the possible villages for the BDS piloting activities

paddy rice. CFM: community forest
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Ethnicity Features
with Forest leased
Commu . . o allocated Def / forest | . ; Distance
# ne Possible villages IP M Kinh | Contr | land for prod.| degra Distance Livelihood to private FLITCH of crops Other
EP to forest enterprise S
forest threat to forest
. nearby
plantation
1 HangLang +++ ++ C&K ST3 G CF & LU
2 |GUNG 1y g K| 4t ¥ C &K ST3& |y CF& LU G
Ré (9 MR2
thon) ST3&
3 H?ag Hl1 +++ C MR2 G CF
ST2 &
4 B0 Kal a T¢&bLi+++ + C MR2 C CF
Thudh Hang Pir +++ + C MR3 C
(11
N ST2 &
6 | thon) Taly +++ ++ C MR2 G
7 Phic Lam BO +++ | ++ | + C MR2
8 | Th (12 | PhucHoa(hk) | ) ++ K MR3 G
thon) Phuc Cat +
9 Phic L c + + +++ K MR2 C
10 Ph v Pr teng 2 ++ :+ +++ C MR2
11 | (11 1/5 + N ++ K MR3 C
121" T Shn [+ [+ [+ [K C MR3 C
Notes:+++: Majority; +: Minor  C: Yes; K: No; ST3: High threat of Forest degradation: MR3: High threat of datrestCF: coffee: LU:
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Annex 2: WORK PLAN (9-13/1/2012)

Dates Activities/Location

9/1 Da Lat

8.0011.00 Meeting at Lam Dong DARD.

14.301 16.30 Meeting at Lam Ha Peopl eds

10/1 Phu Son Commune, Lam Ha District

7.301 11.30 Meeting at Lac Son Village

13.301 16.30 Meeting at Village 1/5

11/1 (AM) Phu Son Commune, Lam Ha District

7.307 11.30 Meeting at Prteng 2 Village

11/1 (PM) Phuc Tho Commune, Lam Ha District

13.301 17.00 Group 1: Meeting at Lam Bo Village
Group 2: Meeting at Phuc Hoa Village

12/1(AM) Di Linh District

8.0071 10.00 Meeting at Di LinhDistrict

12/1 (PM) Bao Thuan Commune, Di LinhDistrict

13.30i 17.00 Meeting at Hang Pior Village

13/1 (AM) Gung Re Commune, Di LinhDistrict

7.301 10.00 Meeting at Hang HaVillage

13/1(PM) Da Lat

14.0016.30 Meeting at Lam Dong DARD
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Annex 3. List of Discussion Groups

No. of : Characteristics of the Group Gender of Hamlet Commune: District Notes
meeting participants
1 Kinh, not involved in forest protectio] Male Lac Son | PhuSon |LamHa |2 groups
management concurrently
2 Kinh, not involved in forest protectio Female
management
3 Kinh, not involved in forest protectio Male+Female 1/5 Evening
management
4 Indigenous people, with + without involving | Male+Female Prteng 2 3 groups
forest protectiorContract concurrently
5 Migrated ethnic people, with + withot Male+Female
involving in forest protection Contract
6 Indigenous + Migrated ethnic people, with| Male +
without involving in forest protection Contra¢ Female
7 Indigenous people, without involving in fore Male + 3 groups
protection Contract Female concurrently
8 Indigenous + Migrated ethnic people, with: Male
without involving in forest protection Contrac
9 Indigenous + Migratedethnic people, with + Female
without involving in forest protection Contrac
10 Indigenous + Migrated ethnic people, with. Male Lam Bo  Phuc Tho 2 groups
without involving in forest protection Contrac +Female concurrently
11 Migrated ethnicpeople, without involving ir] Male+Female Phuc Hoa
forest protection Contract
12 Indigenous people, involving in fore Male Hang Bao DiLinh 2 groups
protection Contract, Male * Pior Thuan concurrently
13 Indigenous people, involving in fore Male
protection Contract, average + poor househc
14 Kinh, not involving in forest plantation, Male* Male Hang Hai Gung Re 2 groups
15 Kinh, not involving in forest plantatior Female concurrently
Female*

* According to the plan, there shoullé Male + Female, but only Male turned up.
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Annex 4: List of participants of focus group discussions on piloting exercises

Gender | Address
TT Name M TE
1 | Nguyen Minh Doan v Lac Son village, Phu Son commune, Lam Ha
2|Phdm Vin Mi v Lac Sornvillage, Phu Son commune, Lam Ha
3INguy, n Vitn v Lac Son village, Phu Son commune, Lam Ha
4{Nguy, n n€ ¢ v Lac Son village, Phu Son commune, Lam Ha
5/Phdm Vin Th v Lac Son village, Phu Son commune, Lam Ha
6|Hu8nh §n v Lac Son village, Ph&on commune, Lam Ha
7INguy, n n3nh v Lac Son village, Phu Son commune, Lam Ha
8 | B Yi Mi nh H v Lac Son village, Phu Son commune, Lam Ha
9(Tr fn Vin n v Lac Son village, Phu Son commune, Lam Ha
10{nHINg Ng c¢c T v Lac Son villagePhu Son commune, Lam Ha
11{Nguy, n H_u v Lac Son village, Phu Son commune, Lam Ha
12|Tr fn Thanh v Lac Son village, Phu Son commune, Lam Ha
13|Nguy,., n Chi J v Lac Son village, Phu Son commune, Lam Ha
14|Nguy., n Th’ v Lac Sorvillage, Phu Son commune, Lam Ha
15|Nguy., n Th' v Lac Son village, Phu Son commune, Lam Ha
16|Nguy, n Th' v Lac Son village, Phu Son commune, Lam Ha
17|L° Th' Sang v Lac Son village, Phu Son commune, Lam Ha
18|Trfn Th’ Ki v Lac Son village, Phu Son commune, Lam Ha
19|Nguy, n Th' v Lac Son village, Phu Son commune, Lam Ha
20Nguy, n Th' v Lac Son village, Phu Son commune, Lam Ha
21| Ma i Th’ Tu v Lac Son village, Phu Son commune, Lam Ha
22/nHing Th' R, v Lac Son village, Phu Son commune, Lam Ha
23|Nguy,. n Th’ v Lac Son village, Phu Son commune, Lam Ha
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24|H° H. u HUYnh v Lac Son village, Phu Son commune, Lam Ha
25|Hu8nh Nam v Lac Son village, Phu Son commune, Lam Ha
26|Nguy, n B§ O v Lac Sorvillage, Phu Son commune, Lam Ha
27\nHing H¥ng v Lam Ha district FPD

28/Nguy. n Th’ V | Forestry Board Phuc Son commune
29|Ph4m Vin LoV Forest Management BoasdPhi Lieng
30|L€ehng Uy°n v Lac Son village, Phu Son commune, Lam Ha
31{Nguy. n Th’ v Lac Son village, Phu Son commune, Lam Ha
32/Nguy,. n Th’ v Lac Son village, Phu Son commune, Lam Ha
33INguy, n Th’ v 1/5 village, Phu Son commune, Lam Ha

34| Trehng Vin |V 1/5 village, Phu Son commune, Lam Ha
35|D€hng Th' ¢ v 1/5 village, Phu Son commune, Lam Ha
36(V» Th’ Ho a 1/5 village, Phu Son commune, Lam Ha

37| Tr £n Th' T v 1/5 village, Phu Son commune, Lam Ha

38| Tr £n ns3nh v 1/5 village, Phu Son commune, Lam Ha

39| NguyVYinn Kh+€ v 1/5 village, Phu Son commune, Lam Ha
40|L° Th" Ma i v 1/5 village, Phu Son commune, Lam Ha
41|PhYm Th' Th v 1/5 village, Phu Son commune, Lam Ha
42|Tr nh Th’ Violus village, Phu Son commune, Lam Ha
43|vi vin M ¢ |V 1/5village, Phu Son commune, Lam Ha
44/Nguy. n V&in v 1/5 village, Phu Son commune, Lam Ha
45|Nguy, n Nhe€ v 1/5 village, Phu Son commune, Lam Ha

46| nHng H"  ng 9 v 1/5 village, Phu Son commune, Lam Ha
47|Nguy, n Mi n v 1/5 village, Phuson commune, Lam Ha
48/V» Quang SHh v 1/5 village, Phu Son commune, Lam Ha
49|no " n Qu ¢ v 1/5 village, Phu Son commune, Lam Ha
50|L° V&n Th_ <c M 1/5 village, Phu Son commune, Lam Ha
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51 {Nguy. n Th’ V | 1/5 village, Phu Son commune, Lata
52|Y6 Bang V Prteng 2 village, Phu Son commune, Lam Ha
53| K6 Nitm V Prteng 2 village, Phu Son commune, Lam Ha
54| K6 BXYy V | Prteng 2 village, Phu Son commune, Lam Ha
55|K6 Si °ng \Y, Prteng 2 village, Phu Son commune, Lam Ha
56| K6 Chai V Prteng 2 village, Phu Son commune, Lam Ha
57|K6 Chang \% Prteng 2 village, Phu Son commune, Lam Ha
58|K6 noang \% Prteng 2 village, Phu Son commune, Lam Ha
59 K6 Hali V Prteng 2 village, Phu Son commune, Lam Ha
60| YO NtEtm \Y Prteng 2 village, Ph8on commune, Lam Ha
61|YO6 Nh blt \% Prteng 2 village, Phu Son commune, Lam Ha
62|YO6 Poh V Prteng 2 village, Phu Son commune, Lam Ha
63|Y6 Mpek V Prteng 2 village, Phu Son commune, Lam Ha
64|Y6 Nhang \% Prteng 2 village, Phu Son commune, Lam Ha
65|L° vin QuyqQqVv Prteng 2 village, Phu Son commune, Lam Ha
66| Trfn Xu®©n LUV Prteng 2 village, Phu Son commune, Lam Ha
67| Trfn Trung |V Prteng 2 village, Phu Son commune, Lam Ha
68(Trfn Minh TV Prteng 2 village, Phu Son commune, Lam Ha
69 nHiNng Tho V Prteng 2 village, Phu Son commune, Lam Ha
70|L° Th’ Thu V | Prteng 2 village, Phu Son commune, Lam Ha
71| Lé Kim Tong V | Prteng 2 village, Phu Son commune, Lam Ha
72|LO©m Th' nGp V | Prteng 2 village, Phu Son commune, Lam Ha
73(Tr m’ n"o V | Prteng 2 village, Phu Son commune, Lam Ha
74 | Ka Minh V | Prteng 2 village, Phu Son commune, Lam Ha
75|K6 Trang V | Prteng 2 village, Phu Son commune, Lam Ha
76| K6 Tt V Prteng 2 village, Phu Son commune, Lam Ha
77|K6 Ba V Prteng 2village, Phu Son commune, Lam Ha
78|K6 Chang \% Prteng 2 village, Phu Son commune, Lam Ha
79/K6 Tin A V Prteng 2 village, Phu Son commune, Lam Ha
80|Ka Ph<€ehng V | Prteng 2 village, Phu Son commune, Lam Ha
81| Kay V | Prteng 2 village, Phu Smommune, Lam Ha
82|Y Nh blt \% Prteng 2 village, Phu Son commune, Lam Ha
83| K6 Char V Prteng 2 village, Phu Son commune, Lam Ha
84|K6 Nguy t V | Prteng 2 village, Phu Son commune, Lam Ha
85|K&6 Nguy°n V | Prteng 2 village, Phu Son commune, Lam Ha
86|K6 Trang Vv Prteng 2 village, Phu Son commune, Lam Ha
87|Ké6 Blng A Prteng 2 village, Phu Son commune, Lam Ha
88|K6 Li°ng Prteng 2 village, Phu Son commune, Lam Ha
89|KO6 T7i Prteng 2 village, Phu Son commune, Lam Ha
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90 |K6 Ba Prteng 2village, Phu Son commune, Lam Ha
91|K6 Jawng Prteng 2 village, Phu Son commune, Lam Ha
92/K6 Pitng V | Prteng 2 village, Phu Son commune, Lam Ha
93|K6 B'ng B Prteng 2 village, Phu Son commune, Lam Ha
94/ K6 Mbing B Prteng 2 village, Phu S@mommune, Lam Ha
95 K6 Ylng V | Prteng 2 village, Phu Son commune, Lam Ha
9%6|K6 Srong V | Prteng 2 village, Phu Son commune, Lam Ha
97|K6 Mang A Prteng 2 village, Phu Son commune, Lam Ha
98| K6 Lai V | Prteng 2 village, Phu Son commune, Lam Ha
99 | K Olin A Prteng 2 village, Phu Son commune, Lam Ha
100/ K6 "t V | Prteng 2 village, Phu Son commune, Lam Ha
101 K6 Th§gi V | Prteng 2 village, Phu Son commune, Lam Ha
102/ K6 Phhm [l | Prteng 2 village, Phu Son commune, Lam Ha
103|K6 Dt ng [ | Prteng 2illage, Phu Son commune, Lam Ha
104/ K6 Rom "1 | Prteng 2 village, Phu Son commune, Lam Ha
105/ K6 Nguy°n [l | Prteng 2 village, Phu Son commune, Lam Ha
106 K6 Yuoon [l | Prteng 2 village, Phu Son commune, Lam Ha
107/ K6 Se [1 | Prteng 2 village, Phu S@ommune, Lam Ha
108 K6 Hang [1 | Prteng 2 village, Phu Son commune, Lam Ha
109/ K6 Loh [l | Prteng 2 village, Phu Son commune, Lam Ha
110 K6 LOm [1 | Prteng 2 village, Phu Son commune, Lam Ha
111|K6 Dang [1 | Prteng 2 village, Phu Son commune, Lam Ha
112/ K6 Nghi °m [l | Prteng 2 village, Phu Son commune, Lam Ha
113| K6 Xuy°n [l | Prteng 2 village, Phu Son commune, Lam Ha
114/K6 Tr ang "1 | Prteng 2 village, Phu Son commune, Lam Ha
115|K6 Duy®°n [1 | Prteng 2 village, Phu Son commune, Lam Ha
116 | K6 Nguy?® B [l | Prteng 2 village, Phu Son commune, Lam Ha
117K 6 Snong [1 | Prteng 2 village, Phu Son commune, Lam Ha
118 K 6 BXy "1 | Prteng 2 village, Phu Son commune, Lam Ha
119 K6 Nho [1 | Prteng 2 village, Phu Son commune, Lam Ha
120 K6 Ry [1 | Prteng 2 villagePhu Son commune, Lam Ha
121|K6 RONGg [1 | Prteng 2 village, Phu Son commune, Lam Ha
122/ K6 MOng [1 | Prteng 2 village, Phu Son commune, Lam Ha
123/ K6 Lai [1 | Prteng 2 village, Phu Son commune, Lam Ha
124| K& Nh blc I | Prteng 2 village, Phu Son commune, L
125|Trfn Th’ An "1 | Prteng 2 village, Phu Son commune, Lam Ha
126|L° Th' L’ H [1 | Prteng 2 village, Phu Son commune, Lam Ha
127/ K6 Vi ° | [1 | Prteng 2 village, Phu Son commune, Lam Ha
128 K6 Yong [1 | Prteng 2 village, Phu Son commune, Lam Ha
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129/ K6 Ptng ' | Prteng 2 village, Phu Son commune, Lam Ha
130 K6 ThTl o [1 | Prteng 2 village, Phu Son commune, Lam Ha
131/ K6 Thi JJp V | Prteng 2 village, Phu Son commune, Lam Ha
132|Nguy, n Th’ V | Prteng 2 village, Phu Son commune, Lam Ha
133|TrPRmang SV Prteng 2 village, Phu Son commune, Lam Ha
134nHing V&n PhYV Prteng 2 village, Phu Son commune, Lam Ha
135|nHing Th' \% Prteng 2 village, Phu Son commune, Lam Ha
136 | Tr fn Xu®©n LV Prteng 2 village, Phu Son commune, Lam Ha
137 | T r ™Mimh Thanh V Prteng 2 village, Phu Son commune, Lam Ha
138|L©m ViEn QuyV Prteng 2 village, Phu Son commune, Lam Ha
139/L° Kim nlJ] \% Prteng 2 village, Phu Son commune, Lam Ha
140 | HaY \% Prteng 2 village, Phu Son commune, Lam Ha
141/Ha Ph<€ehng V Prteng 2 village, Phu Son commune, Lam Ha
142 | Y MPét V Prteng 2 village, Phu Son commune, Lam Ha
143 | Y PO \% Prteng 2 village, Phu Son commune, Lam Ha
144|Y Nh blt V Prteng 2 village, Phu Son commune, Lam Ha
145|K6 Ph<€ehng V Prteng 2 villagePhu Son commune, Lam Ha

146|C€ M¥p Ha LV Lam Bo village, Phuc Tho commune, Lam Ha
147/Lh Mu Y Si °V Lam Bo village, Phuc Tho commune, Lam Ha
148/Ho" ng Vin 0OV Lam Bo village, Phuc Tho commune, Lam Ha
149|Rh Dng Ha 4V Lam Bo village,Phuc Tho commune, Lam Ha
150 Ce Pam Ha KV Lam Bo village, Phuc Tho commune, Lam Ha
151|C€ M¥p Ha HYV Lam Bo village, Phuc Tho commune, Lam Ha
152 Ce M¥%p Ha RV Lam Bo village, Phuc Tho commune, Lam Ha
153 | Lom Dinh Ha Krai V Lam Bovillage, Phuc Tho commune, Lam Ha
154|Rh Dng Ha K V | Lam Bo village, Phuc Tho commune, Lam Ha
155 | Lom Dinh Ha Mbieu \% Lam Bo village, Phuc Tho commune, Lam Ha
156 | Lom Dinh Ha Glang V | Lam Bo village, Phuc Tho commune, Lam Ha
157|Rh Dng RO TH V | Lam Bo village, Phuc Tho commune, Lam Ha
158|Lom Dinh HaV Lam Bo village, Phuc Tho commune, Lam Ha
159|Rh Dng Ha SV Lam Bo village, Phuc Tho commune, Lam Ha
160lLom Di nh K§Vv Lam Bo village, Phuc Tho commune, Lam Ha
161|Rh [XmdgGl ang V | Lam Bo village, Phuc Tho commune, Lam Ha
162|Rh Dng Ha YV Lam Bo village, Phuc Tho commune, Lam Ha
163|Rh Dng Ko NgV Lam Bo village, Phuc Tho commune, Lam Ha
164 | Kin Sa Ha Fry Y Lam Bo village, Phuc Tho commune, Lam Ha
165| R I-f)ng Ha Kim V Lam Bo village, Phuc Tho commune, Lam Ha
166|Rh Dng Ha YV Lam Bo village, Phuc Tho commune, Lam Ha
167 | Ha Gil V | Lam Bo village, Phuc Tho commune, Lam Ha
168| Rh Dn g Ha LV Lam Bo village, Phuc Tho commune, Lam Ha
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169| P h %ngT Wdmg |V Phuc Hoa village, Phuc Tho commune, Lam Ha
170|S8ch Vin HqgV Phuc Hoa village, Phuc Tho commune, Lam Ha
171lHo" ng Vin ¢V Phuc Hoa village, Phuc Tho commune, Lam Ha
172\L° Vin De€ehnVv Phuc Hoa village, Phuc Tho commune, Lam Ha
173|/N* ng Vtn KhV Phuc Hoa village, Phuc Tho commune, Lam Ha
174|T* Vin Y V Phuc Hoa village, Phuc Tho commune, Lam Ha
175|Phan Th’ M-|V Phuc Hoa village, Phuc Tho commune, Lam Ha
176 |L° Th' Bung Phuc Hoa village, Phuc Tho commune, Lam Ha
177|M" ng Th’ Th Phuc Hoa village, Phuc Tho commune, Lam Ha
178/ BJ] VLEn n<€hn Phuc Hoa village, Phuc Tho commune, Lam Ha
179 K6 Br ®p \% Hang Pio village, Bao Thuan commune, Di Linh
180 | K Jin v Hang Pio village, Bao Thuan commune, Di Linh
181| K6 B” | v Hang Pio village, Bao Thuan commune, Di Linh
182/ K6 Br i u v Hang Pio village, Bao Thuan commune, Di Linh
183|K6 Br 8o h v Hang Pio village, Bao Thuan commune, Di Linh
184 | Brao v Hang Pio village, Bao Thuan commune, Di Linh
185|Br " p v Hang Pio village, Bao Thuan commune, Di Linh
186 K v i v Hang Pio village, Bao Thuan commune, Di Linh
187 | Jim v Hang Pio village, Bao Thuan commune, Di Linh
188|Br "t v Hang Pio village, Bao Thuan commune, Di Linh
189/ K6 Tin v Hang Pio villageBao Thuan commune, Di Linh
190/ K6 Dup v Hang Pio village, Bao Thuan commune, Di Linh
191/ K6 T Wu v Hang Pio village, Bao Thuan commune, Di Linh
192|Br i v Hang Pio village, Bao Thuan commune, Di Linh
193 | Brél v Hang Pio village, Bao Thuasommune, Di Linh
194/K6 nim v Hang Pio village, Bao Thuan commune, Di Linh
195| K6 n° s v Hang Pio village, Bao Thuan commune, Di Linh
196 K6 nlfo (A) v Hang Pio village, Bao Thuan commune, Di Linh
197| K6 Br s v Hang Pio village, Bao Thuasommune, Di Linh
198/ K6 Bring v Hang Pio village, Bao Thuan commune, Di Linh
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199| K6 Brt v Hang Pio village, Bao Thuan commune, Di Linh
200K6 Br i v Hang Pio village, Bao Thuan commune, Di Linh
201 K6 Br ih v Hang Pio village, Bao Thuaommune, Di Linh
202/ K6 Phong v Hang Pio village, Bao Thuan commune, Di Linh
203|/Ké6 nlo (B) v Hang Pio village, Bao Thuan commune, Di Linh
204|K6 Ng. c v Hang Pio village, Bao Thuan commune, Di Linh
2056| K6 Ki m v Hang Pio village, Bao Thuaommune, Di Linh
206 Trfn Th' s’ Hang Hai village, Gung Re commune, Di Linh
207 | n, Th' V©n Hang Hai village, Gung Re commune, Di Linh
208|Nguy ., n V&in v Hang Hai village, Gung Re commune, Di Linh
200|vi vin Bdt |V Hang Hai village, Gun&®e commune, Di Linh
210{Nguy,. n Th’ Hang Hai village, Gung Re commune, Di Linh
211|Nguy. n Th’ Hang Hai village, Gung Re commune, Di Linh
212|Nguy. n Th’ Hang Hai village, Gung Re commune, Di Linh
213|Phdm Vin C§V Hang Haivillage, Gung Re commune, Di Linh
214|VI Th' ndu Hang Hai village, Gung Re commune, Di Linh
215|Ni nh Vin Ch v Hang Hai village, Gung Re commune, Di Linh
216fNguy, n V&in v Hang Hai village, Gung Re commune, Di Linh
217/|Phdm Vin Th v Hang Hai village, Gung Re commune, Di Linh
218 Nguy_, n V&in v Hang Hai village, Gung Re commune, Di Linh
219 Ng* BS§ T, i v Hang Hai village, Gung Re commune, Di Linh
220|Ng* B8 B3ung v Hang Hai village, Gung Re commune, Di Linh
221{Nguy ., n Difilr = n v Hang Hai village, Gung Re commune, Di Linh
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Annex 5: Scenario Results

Group 1: Lac Son Village, Phu Son CommunRarticipants: Kinh, Male, not involved in forest

protection management

Scenaridl:
No. | Investment/cash use Amount used each yeémil. VND) Total
Yril Yr2 Yr3 Yrd | Yr5

1 Workshop / training on farmini 40 40 40 40 40 200
production techniques

2 Purchase plant protection chemic 40 40 40 40 40 200
and crop seeds

3 Invest in road repair 20 20 20 20 20 100

4 Invest in clearwater for rural area 20 20 20 20 20 100

5 Expenses for forest protection for t 40 40 40 40 40 200
group

Scenarid:

Investment/cash use Amount used each year (mil. VND) Total

Yrl Yr 2 Yr3 Yr4 Yr5

Managed by local forestr 80 80 80 80 80 400

division to buyfertilizer, farming

production, husbandry

Payment for the forest rangers 20 20 20 20 20 100

patrol periodically

Equally shared to househol 20 20 20 20 20 100

who involve in forest protection

Register for land use rigk 10 10 10 10 10 50

certificates

Organize dissemination on fore 10 10 10 10 10 50

fire

Scenario 3: The group did not know how to complete this scenario, so discussion was suspended

- Selected scenario (most preferable) and reasons for choosing: Sdeh@dause the community will
receive 800 million VND. Requested to have in cash

- Form / management mechanism, complaints settlement

- Money should be allocated to the communes and representatives of villages will receive from the

commune.
- Allcomplaintss hou |l d

be

addr essed

t o

t

he

Commu n.e
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*Note: This group discussion was not completed in full due to a local wedding and the desire of
participants to attend.

Group 2: Lac Son Village, Phu Son Communarticipants: Kinh, Female, not involved in forest
protection

Selection of resultsf each scenario

+ Scenario 1People receive 40 million VND per year for the first 4 years and receive 640 million VND
inyear 5

+ Scenario 2People receive 40 million VNIPer year for the first 4 years and receive 240 million VND
inyear 5

+ Scenario 3: Money will be taken in yeartsowever they would like to measure the actual amount of
carbon lost due to forest clearance so as to compensate the carbon lost only er tleetfacests
offenders who clear forest for cultivation and force them to compensate.

Money received from REDD+ each year will be used to pay for forest management and protection; the

amount received in the last stage will be used to build schoolsgdaririhe elderly, poor people, to

develop study promotion fund and build the village;hall

- Selected scenario (most preferable) and reasons for choosing: Scenario 1, because they may have
appropriate plan if situations in scenario 2 and 3 occurs

- Form / maagement mechanism, complaints settlement

- Money should be allocated to the communes and representatives of villages will receive from the
commune.

- Al'l complaints should be addressed to the Commur

- Agency respnsible for monitoring and payment: Commune forestry division; local forest rangers;

- The process of checking and monitoring: village meetings, notices;

- Complaints: Notice to head of the village and commune forestry division

Group 3: Village 1/5, Phu Son Commune@articipants: Kinh, Male+Female, not involving in forest
protection management
Selection of results for each scenario
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Scenario 1;

Investment/cash use Amount used each year (mil. VND) Total
Yril Yr 2 Yr3 Yr 4 Yr5

1. Pay households for forest protectic 40 40 40 40 40 200

2. | Build community house (nd 160 160
available now)

3. Invest in agriculture extensic 320 320
(training in farming technique)

4. : Purchase labor safety kits for fore 40 40
inspection and patrofboots, torch,
clothes)

5. | Arrange risk insurance 80 80

Note Numbers indicates order of investment priority of the local people

Scenario 2:
Investment/cash use Amount used each year (mil. VND) Total

Yrl Yr 2 Yr3 Yr4 Yr5

1. | Build community house (currentl 160 160
not available)

2. Pay households for forest protectic 40 40 40 40 40 200

3. | Purchase labor safety kits for fore 40 40
inspection and patrol

4 Bank account* 400 400

Note Numbers indicates order afvestment priority of the local people
* |If forest is fired or disturbed due to objective reason this sum will be paid back. If at the end of year 5,
this sum does have to be paid back, it will, plus the interest, be used for farming investment.in year 6

Scenario 3:

te Numbers indicatesrder of investment priority of the local people
According to calculations, with a current interest rate, after 5 years, the amount of 500 million VND
(received and deposited from the first year) will be accrue up to 800 million VND if the full pay back

is needed.

Investment/cash used Amount used each year (mil. VND) Total
Yril Yr 2 Yr3 Yr4 Yr5
1. | Pay households for forest protectiq 16 16 16 16 16 80
2. | Bank account* 500 500
3.  Develop community fund** 220 220
No
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- Community fund is maintained by the village leader or someone to be elected by the community. This
fund is used for lending to members for the purpose of husbandry and farming production. Borrowers
may or may not have to pay interest.

- Selected senario (most preferable) and reasons for choo$Segnario lwas selected, because the
community is entitled to use all 800 million VND without having to worry about returns. Wish to
receive in cash

- Form / management mechanism, complaints settlement
A Management Board will be established comprising members who are directly elected by villagers.
Village head is a member in the Committee. The Controling Committee is composed of
representatives of Women Union, Farmers, Youth, and others to check andrrtfmmiexpenditure
and activities.

Whenever there is question/ complaint, applicant may file their complaint / request to the Controlling
Committee and Management Board, who will question the stakeholders and find satisfactory solutions.
Failure to do sait will be forwarded to the commune or district (if not being solved by the commune),

or even higher.

Group 4: Village Prteng 2, Phu Son Communearticipants: Indigenous people, Male+ Female,
with+without involving in forest protection Contract.

Charateristics of the Group:

The group consists of highlanders. There were a total of 13 people at the meeting including Male and
Female (6 Female, 50%). In the group, half of them were poor households (according to local reference).
There were also householdbo involve and not involve in forest protection.

Discussion results of each scenario:

Scenario 1occurs when forests are well protected and people receive 100% of contract value. With this

scenario, priority is given to the following activities:

- Extension: 160 million VND, allocated equally in year 1,2,3,4,5.

- Forest protection: 200 million VND, allocated equally in year 1,2,3,4,5

- Develop production, mainly for coffee plantation and improvement: 200 million VND, allocated
equally in year 1,2,3,4,5.

- Husbandry: 140 million VND, allocated equally in year 1,2,3,4,5

- Other activities such as education expenses for local children (buying books, contributions to the
school ...)100million VND each year, allocated equally in year 1,2,3,4,5

Scenario 2People will just receive 50% of contract value.

With this scenario, priority is given to the following activities:
- Extension: 80 million VND , allocated equally in year 1,2,3,4,5.
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- Forest protection: 100 million VND , allocated equally in year 1,2,3,4,5

- Develop production, mainly for coffee plantation and improvement: 100 million VND allocated
equally in year 1,2,3,4,5.

- Husbandry: 70 million VND each year, allocated equally in year 1,2,3,4,5

- Other activities such as education expenses for local childrgrinb books, contributions to the
school ...): 50 million VND , allocated equally in year 1,2,3,4,5

Note: Comments made by members in the group discussion: Where the service of forest protection is
good, people receive full payment by the end of yean8, then the remaining (after all expenses are
planned from the first year) will be divided equally for all households who involve in forest protection
contract.

Scenario 3People will not receive any money from the contrafith this scenariqyriority is just given

to the two activities

- Develop production, mainly for coffee plantation and improvement: 600 million VND allocated
equally in year 1,2,3,4,5.

- Husbandry: 200 million VND , allocated equally in year 1,2,3,4,5

Note

Like in scenario 2, wherpeople receive full payment by the end of year 5, then the remaining (after all

expenses are planned from the first year) will be divided equally for all households who involve in forest

protection contract.

- Selected scenario and reasons for choosing
The whole group agreed on the most preferable option: Scenario 1 because they have experiences in
forest protection during the last years, they believe that forest will be well protected. Another reason is
due to the shortage of capital, people are more ditedrio protect the forest so as to achieve the
results indicated in the scenario 1

- Form/ management mechanism /and settlement of complaints:
Direct payment in cash to households;
Establish fund management committee including head of the village, sgemethcashier;
Monitoring mechanism: all costs are verified by head of the village;
Complaint: Applicant files to the legal affairs section of Commune Peoples Committee, the file will be
reviewed and resolved by inspectors. If the solution issabsfied, application may be forwarded to
higher level.

Group 5: Prteng 2 Village, Phu Son Commune: Migrated ethnic people, Male+Female, with and without
forest protection contract

Selection result for each scenario

Preteng 2: Phu Son commune: Participats: Male &Female, migrant ethnic people, with forest
contract
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Scenario 1:

Villagers receive 160 mil each year. During each year of first 4 years, money is divided into four quarters
(40 mil each) and will be used for: i) management fee (2.5 mil); iowalhce for forest patrollers
(100,000 VND/day/per); iii) equally shared. The last year payment (160mil) also is used in the same
modalities.

Scenario 2: Villagers receive 100 mil each year for the first 4 years which will be used in the same way as
Scenaio 1. After year 5, if a forest fire happens, they will use the rest for paying fine.

Scenario 3: They claim to pay back just the carbon loss caused by illegal encroachment or accuse the
criminal to pay back the whole fine, otherwise they will not jbi@a REDD+ program or collaborate with

any program/project on forest protection and management from outside. (They would even negatively
respond to this by destroying forest)

Selected scenario (most preferable) and reason for choosing:

Participants indicatethat they want the Scenario 2 due to it being more practical.

Form/ management mechanism /and settlement of complaint.

Organisational arrangement:
- Establishment of REDD+ Management Board to receive money and transfer the individuals via group
leader

- Recourse mechani sm: establish a O0hot lined to
national level)
- Agencies involved: forest owners, other agencies at district and provincial levels
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Group 6: Prteng 2 Village, Phu Son CommuiiRarticipans: Indigenous+ migrated ethnic people; Male
Female, with forest contract

Selection result of each scenario

Scenario 1:
Investment/cash used Amount used each year (mil. VND) Total
Yril Yr 2 Yr3 Yr 4 Yr5
1. Expenses for forest protection 100 100

protection groups were selected fo
different areas)

2. The remaining is divided equally i 400 300 700
cash for the household

Scenario 2:

The group decided to take full 800 million VND and divide equally among households. Money is
received twice: year 1 (400 million VND) and year 5 (400 million VND). In the case that at the éhd of 5
year or beginning of'year, there is requirement to reimburse 400 million VND, households who have
received money have will to pay back

Scenarid:
This scenario is considered too risky, however the group did not offer any plan for money use.

Selected scenario (most preferable) and reasons for choosing: Scenario 1, due to the receipt of 800 million
VND.

Form/ management mechanism /and settlermbEnbmplaint: Management: money is given to 9 heads of
forest protection groups.

Settlement of complaint: Where there is a question / complaint, groups will meet and resolve or make
decision for settlement (if it is true).

Group 7: Prteng 2 Village, Phu Son Commune: Indigenous, Male+Female, without forest contract
Selection result of each scenario
Scenario 1:

Investment/cash used Amount used each year (mil. VND) Total
Yri Yr 2 Yr3 Yr4 Yr5

1.  Pay households for foregtotection | 30 30 30 30 30 150

2 Purchase seedling 50 50 50 50 50 250

3 Pay the teams to strengthen for 10 10 10 10 10 50
protection during dry season

4 Purchase fertilizer 70 70 70 70 70 350
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Scenario 2:
Villagers wish to receive cash in twimes: first year (400 million VND) and last yeaf® §ear: 400
million VND.

Scenario 3:

Group makes decision to strengthen the protection and patrolling forest to prevent deforestation for

cultivation purpose and dissemination within the communityooest protection

- Selected scenario (most preferable) and reasons for choosing: Scenario 1 because they have extra
money to improve their lives.

- Form/ management mechanism /and settlement of complaint:
Coul d not be di scus s esfulndsa/ éredhess (mostef thera attended plgnan t s 6
and group discussions befare)

Group 8: Prteng 2 Village, Phu Son Commune: Indigenous, Male+Female, with+ without forest contract

Characteristics of the Group:

The group includes indigenous ethnic anigrated ethnic people from the North like Nung and Tay; the
total number was 13 males without female. People migrating from North had a better life than the
indigenous. Households in group consists of those involve and not involve in forest protectiaet€on

Discussion result of each scenario

Scenario 1

Occurs when forests are well protected and people receive 100% of the contract value. With this scenario,
group members discussed and agreed that only 400 million VND would be spent on foresoprdtee
remaining 400 million VND will be shared equally among the forest protection households (households
without contracts are not eligible). The amount will be received each year.

Scenario 2

Villagers will only receive the 50% of contract valueith\this scenario, priority is given to the following

activities:

- Forest protection: 400 million VND, allocated equally during year 1,2,3,4,5

- Local welfare service (cultural house, kindergarten): In the case of good protection, people are paid in
full by the end of year 5, the remaining 400 million VND will be used as such: 40 million VND will
be given to local welfare service, 360 million VND will be equally shared among contracted
households.
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Scenario 3:

Villagers will not receive any money from thentract. With this scenario, it was suggested that just 200
million VND will be spent for forest protection.

According to their proposal, deduction will be made accordingly to the lost area of forest but not to all the
Contract value.

Selected scenario dmeasons for choosing

- The whole groups agreed on the most preferable opBoanario 3, because the lost area will be
compensated by deducting from the contract value, therefore not so much deduction will be made.
Another argument they made was thatuassg the forest is lost (cutting for coffee cultivation) and
deduction is made, they still have land to grow coffee, which may generate more than keeping the
forest to save carbon.

Form/ management mechanism /and settlement of complaint

- Direct paymenin cash to contracted households. Head of the village receive money and pay to the
people.

- Establish Management Board elected by the local people;

- Clearly define the responsibilities, whoever causes deforestation, their money is deducted;

- Money from REDDshould not be used to build roads as this money is generated by those who
protect the forest;

- With regard to monitoring, the agency / organization that pays people should monitor the
performance and payment at lower levels (those receive payments). Thedvient Board at
village level directly supervises groups. It is necessary to develop a hotline of paying agency /
organization so that people may contact promptly.

Recourse:

- There are different ways to make complains, the best, however, people diedictlye hotline to
report to the agency / organization.

- Application can be made to UN REDD program; to commune or district authority.

Group 9: Village Prteng 2, Phu Son Commune: Indigenous+ migrated ethnic people, female, with +
without forest contract

Form/ management mechanism /and settlement of complaint

Pre teng 2i Phu Son commune: Participants: female, indigenous people, with forest contract

Scenarial:
Villagers will receive payment of 800mil after contract term upon the verification resigtmidney will
then be used for: i) management fee (group leaders); ii) agriculture and iii) equally shared to community
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members. The villagers will use their own resources (time, money) for the costs involved FPM together
with support from other govt. progms

Scenari@:
Villagers will receive payment of 400 mil after the contract term after the verification. This money will be
used in the same modalities as Scenario 1.

Scenaria:
The participants were not confident to provide information as theytisajdneeded to have the whole
village meeting to further discuss and decide.

Selected scenario (most preferable) and reasons for cho8segario 1 because of highest benefit.
- Payment modalities: in cash

- Responsiblagencies: village leaders; commune/district authorities

- Monitoring: Village meetings to inform villagers

- Recourse: villager leaders/commune authority

Group 10: Lam Bo Village, Phuc Tho Commune: Participants: Male+Female, indigenous + migrated
ethnic pegple, with + without forest contract

Selection result of each scenario

Scenario 1:

Investment/cash used Amount used each year (mil. VND) Total
Yril Yr 2 Yr3 Yr4 Yr5

1. | Payment to household for fore 40 40 40 40 40 200
protection

2. Invest inbuilding medical clinic 200 200

3. | Purchase fertilizer for cro| 200 200 400
production and coffee growing

Scenario 2:
Like modality in scenario 1. However, if 400 million VND has to be returned,
Households who received money for fongsitection and purchase fertilizers must pay back.

Scenario 3:

Like modality in scenario 1Households who disturb the forest have to pay back; those who do not
disturb are still entitled to receive the money.
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Selected scenario (most preferable) eabons for choosing: Scenario 3, because only those who destroy
the forest have to pay back, those who do not destroy the forest are still benefited.

Form/ management mechanism /and settlement of complaint: Villagers will directly elect the fund
managemet committee. The money received but not yet used will be deposit to the Bank.

Group 11: Phuc Hoa village, Phuc Tho commune. Participants: migrated ethnic people, Male+Female,
without forest contract

Phuc Hoa villagé Phuc Tho commune: Participantsigrated ethnicity without forest contract and are
living nearby forest, male & female

Selection result of each scenario

Scenario 1:

Villagers receive 400 mil ufront for the construction of communal house and the final payment after the
contract term amh use this money for agriculture and compensate for all costs had been spent for forest
protection and management

Scenario 2:
Villagers receive 400 mil ufront for the communal house construction. And if a fire happens at the end
of term, they will not red to worry about the fine.

Scenario 3:
Vill agers do not receive any payment to avoid fin
protection and management (FPM)

Group 12: Hang Pior Village, Bao Thuan commune. Participants: Indigepeople, male, with forest
contract

Group characteristics: The Group consists of indigenous people with a total of 13. According to the
design, there were females, in fact however, no female but only male. In the group, 1/3 was poor and
close to poor(according to local assessment). All households in the group signed forest protection

contract.

Selection result of each scenario

Scenario 1:

Occurs when forests are well protected and people receive 100% of the contract value. With this scenario,
it was proposed that each year the village will receive 160 million VND (800 million VND for 5 years).
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The yearly 160 million VND will be shared equally among the forest protection households. Then
households will invest and cover for the followings:

+ Improving offee plant;

+ Farming production;

+ Forest protection

Scenario 2:

Villagers will receive just 50% of the Contract value. With this scenario, the modality of money used is
similar to scenario Jwith even distributions preferred of 120 in the first 4 yeai) a larger payment of

320 VND in the final year.

Scenario 3:
Villagers will not receive any money from the Contract. With this scenario, villagers made no comment,
due to the unawareness of this scenario or yet anticipated their plan

Selected scemio and reasons for choosing
The group agreed to select scenario 1 because they desired and hoped to be able to protect the forest in
order to earn money.

Form/ management mechanism /and settlement of complaint

- Direct payment in cash to households

- Money received from REDD is generated from forest protection, therefore it should be paid to forest
protectors and not to share to raomtract holders, even though they understand that these people may
destroy the forest.

Group 13: Hang Pior village, Badhuan commune. Participants: Indigenous, male, with forest contract,

average+poor households

Selection result of each scenario

Scenario 1:

Investment/cash used Amount used each year (mil. VND) Total
Yri Yr 2 Yr3 Yr4 Yr5

1. | Pay for forest protection during wi 160 160
season

2. | Purchase fertilizer for farmin, 200 200
production

3.  Build houses for poor households | 200 200

4. | Household receive cash (equa 120 120* 240
shared)

* Receive upon accepting carbdaposit.
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Scenario 2:

Forest protection is organized by villagers, dividing into 4 separate sections. If a fire occurs, villagers
have to pay fine. Wherever there is a fire, households belonging to such protection groups are required to
pay fine. Othersn nonfire areas do not have to pay fire.

Scenario 3:

Villagers will not involve in forest protection (according to REDD+).

Selected scenario and reasons for choosing: Scenario 1, because they receive full money without
worrying about risk.

Form/ managment mechanism /and settlement of complaint
There must be commitment with households and the protection is delegated to 4 groups. Protection
service should be combined with forest rangers and heads of the village.

Groupl4: Hang Hai village, Gung Re commune. Participants: Kinh, male, no involvement in production
forest

Selection result for each scenario
Scenario 1:

Investment/cash used Amount used each year (mil. VND) Total
Yril Yr 2 Yr3 Yr4 Yr5

1. | Paymenfor forest inspectors (70%) 160 100 100 100 100 560

2. Invest in farming productior 240 240
(purchase cow, fertilizer) (30%)

Scenario 2:
No change observed from preferences indicated in Scenario 1

Scenario 3:
No change observed from preferences indicated in Scenario 1

Selected scenario and reasons for choosing:

Scenario 1, because, in fact, many people involved in a loan previous failed to pay back. The amount was
up to thousands of billion VND but the Gowerent was unable to handle. So villagers do not concern
about having to repay. A participant statédké and spend, it does not matter, do not have to worry
about prosecution .
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Form/ management mechanism /and settlement of compMordiscussion on th section.

Group 15: Hang Hai village, Gung Re commune. Participants: Kinh, female, no involvement in
production forest

Hang Hai villagei Rung Re communé DL. Participants: Female; No forest contract

Scenario 1:

Villagers receive 160 mitach year for the first two years. These two yearly payments will be both used
for agriculture. They will then receive the last 480 mil to invest in a bank account. This money will then
be withdrawn and used for agriculture and equally shared.

Scenario 2

Villagers receive an ufront payment of 480 mil. They will use 400 mil of this to invest a communal
house and 80 mil to invest into a bank account. If there is a forest fire happens, they will withdraw the
money from bank to pay fine. (Otherwise if thegn still receive 320 mil, they will invest in agriculture)

Scenario 3:
Villagers will request the payment of 800 mil in advance and entirely invest in agriculture (e.g. cow, or
buy a land for crop). At this end, they will sell this asset to pay fine.
Organisational arrangement:

- Establish 10 groups

- Paymentin cash
Agencies involved:

- Villager leaders/group leaders

- Commune authorities

- Forest ranger

- Forest company
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Annex 6: The Selfselection Scenario

The REDD+ Gamei Draft 5

Thomas Sikor, 23/02/2012

Instructions for the facilitation team:

1) We assume that actual changes in forest carbon stocks are assessed every five years only. The carbon
assessment will compare actual carbon stocks to those specified in REDD+ contracts. If actual
performance meethe contracted performance (scenario 1) then villagers receive the contracted benefits.
Actual performance means that the forest is no longer used in any significant manner, i.e. that it is fully
protected (which is an assumption that we make to keepathe gimple; this means that we do not give
people a choice about the most desirable forest management regime, which may include reduced impact
logging or selective clearing for cultivation in the future).

2) We assume that villagers are patrtially liablediaortfalls in carbon gains. If the shortfall is caused by

vill agersd negligence then they are fully | iable
fields in the forest, or allow others to open up fields, then they cannot get thectathbenefits or have
torepay benefits already provided to them. I f the s

(e.g., a large forest fire) then villagers and the REDD+ Program will share liability equally (scenario 2).
This means thatillagers would only get half of the contracted benefits if a fire were to wipe out all
contracted gains in carbon stocks.

3) We assume that villagers receive 80% of total carbon finance as benefits, the other 20% used for
management fees and a continggimsurance fund.

4) We play the game for a hypothetical village. The village includes 100 households and has a forest of
500 ha. The expected gains in carbon stocks amount to 4 tons/ha/yr (including natural growth of 2
tons/ha/yr and another 2 tons/hafyduction in deforestation or forest degradation). Assuming an
international carbon price of US$5/ton, we get total expected benefits worth $50,000 over a five year
period.

5) If villagers achieve the contracted performance then they can receive bemafredent to $40,000 or
VND800 million over five years.

6) Villagers can get the following benefits from the expected VND80O million.

Page |83



Piloting Local Decision Making in the Development of a REIDBwpliant Benefit
Distribution System for Viet Nam

Kind of benefit Value in VND
cash payments any amount up to VND800
million
new school building VND800 million

upgrade of intewillage road VND800 million
new well for every household VNDS800 million
electricity lines to all houses ~ VND800 million

agricultural extension support at least VND160 million per
year of support

land use right certificate VND800 million for 20% of
forest area

payment for forest patrols VND40 million per year

[others]

Other kinds of benefits will need to be calculated accordingly by the team facilitating teelsetfon
processes on the spot. This may be a challandeequire rough estimates.

Required materials:

For each selelection exercises, the facilitation team needs to hang up the following materials in a
visible place:

green Al sheet for forest

4 A0 papers for each round of the game (so the results of exergt can be documented; it may
be useful to indicate the years on the sheet already through nurihds £xample in the form
of five rows)

1 whiteboard with posted benefit symbols (to be used during each round of the game)

T
T
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In addition, they need toave the following materials ready:

1 20 cards for each VND40 million (can beused in every new round)

1 symbols for common benefits: 4*20 A6 cash notes, 4*5 A4 contracts for agricultural extension
support, 4*1 A4 forest land certificate, 4*A4 school builgli

9 pieces of colored paper for other benefits

9 red A2 sheet for forest fire (scenario 2)

1 brown A2 sheet for agricultural fields (scenario 3)

9 scissors; glue, blue tag or masking tape

Remember that the team may require support from translators in somesvillag
Playing the game:
Now the game can begin.

1) Explain the rules of the game

1 emphasize that this is a hypothetical game; it does not lead to any actual REDD+ action; once
REDD+ starts, they will be involved in a real se#flection process with concretetcomes again

1 hypotheticalillage with 500 ha forest (i.e. not their village!) => point to green Al sheet for
forest

1 hypotheticaREDD contract: village make contract for VND800 million (show 20 cards for
VNDA40 million each) which they can get IF theptany further use over the next five years;
emphasize conditionality! and mention that actual REDD+ contracts will allow some use of the
forest for a lower overall amount of benefits (we just try to keep it as simple as possible)

1 key principle: actual pésrmance is assessed after 5 years only => VND800 million may or may
not materialize! may be VND400 million only, or even nothing

1 they can make contract for REDD benefits to be disbursed at any point in time, in years 1, 2, 3 or
4, when actual performangenot known, or at the end of the fiyear period, when actual
performance is known

9 if they do not protect forest well (show brown A2 sheet), they have to make up for shortfall; if
shortfall falls outside their influence (e.g. big forest fire; show r2alieet) then they are liable
for half of the loss

1 they can decide what kinds of benefits they want, it can be any kind of benefit; provide examples
for possible benefits: cash, agricultural extension support in form of new varieties and inputs,
investmenin social infrastructure (e.g., school), and forest tenure certificates.

hand over 20 cards for VND80O million

2) ldentify possible benefits and value them

post symbols on whiteboard with values on them

cash payments

payments for forest patrolling (VND4fillion/year)

new school building (VND800 million)

agricultural extension support (at least VND160 million/year)

= =4 =4 =9
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9 forestland right use certificate (20% of forestland after 5 years)

ask them for other kinds of benefits and translate into monetary equssalen

3) Play through Scenario 1: Everything as expected

Ask villagers to selected desirable benefits for VND800 million

Hand over benefit symbols against Opaymentd with
Use AO sheet to visualize selected benefits.

Play trough Scenario 1: everything as expected

Document results on AO sheet: villagers would make contract for the following benefits in

year 1
year 2
year 3
year 4
year 5

=A =4 =8 =8 =9

4) Play through Scenario 2: Big fire

Big fire happens (fix red A2 fire sheet to greenffest sheet)

> assessment after 5 years indicates that contracted is not achieved
=> fire is not villagerso6 fault
=> villagers get VND400 million only
Simulate effects on benefits selected in step 3
1 any money left at the end ofygar period?
9 if negative balance after 5 years: villagers have to pay back
Question: Considering the new situation, would they choose different benefits?
=> give villagers 20 cards for VND800 million
=> repeat step 3
Document results on AO sheet: villagers would makeraonfor the following benefits in

T vyearl
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year 2
year 3
year 4
year 5

= =4 -4 =9

Play through fire scenario once again

5) Play through Scenario 3: Sloppy protection

Agricultural fields are opened up in forest (fix brown A2 cultivation sheet to green Al foregt shee
=> assessment after 5 years indicates that contracted is not achieved
=> shortfall is villagersé fault as they did
=> villagers get no any benefits
Simulate effects on benefits selected in step 4
9 if benefits have ben disbursed in years4l there will be a negative balance after 5 years =>
villagers have to pay back
Question: Considering the new situation, would they choose different benefits?
=> give villagers 20 cards for VND800 million
=> repeat step 3
Documentresults on AO sheet: villagers would make contract for the following benefits in

year 1
year 2
year 3
year 4
year 5

=A =4 =8 -8 =9

Play through sloppy protection scenario once again

6) Confirm most desirable benefit choice and disbursement

Ask villagers about most prerfable contract for kinds and disbursement of REDD+ benefits: results of
scenario 1, 2 or 3? or another one?

Document most preferable benefit choice on AO sheet.
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7) Additional guestions on cash payments (if chosen by villagers)

A) Individual or collectivepayments?

- individual: to households

- collective: into village fund, or what else?

B) If individual payments, what should be the basis?

- equallyshared: every household gets the same? every person gets the same?

- effort-based: payment depends on dfferg. patrolling activity of household

C) If collective payments

- who should decide about the use of the money?

- how should decisions about the use of the money be made?

8) Who should handle disbursements of REDD+ benefits?

possible options (but rermaopen to suggestions by villagers!)

- district-level agency: Forest Protection Unit, Agriculture and Rural Development Office

- official forest owner: Management Board of Protected Area or-etated Forest Company
-accounmanaged by Commune Peopleds Committee
- account opened with Bank for Social Policies / Bank for Agriculture and Rural Development
- who should be involved in the financial transactions?

should cash payments be handled in a different manner from theigmodisn-kind benefits?

9) How do they want to monitor progress towards benefit realization and disbursement of benefits?

formulate as open question: how do they want to be informed about their performance (each year, over
five-year period)?

- provide siggestions if necessary (e.g., participatory forest monitoring)
how do they want to monitor disbursement of benefits?

- who would be most suitable for taking charge of monitoring?
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- ask for ideas how corruption could be avoided

10) What expectations doeth have for an effective complaint system?

what unit (government or mass organization) should be local recipient of complaints?
what unit (government or mass organization) should review complaints?
within how much time would they expect response to tremptaint?

what information would they want to see about the handling of their complaint?

11) Record results of sedkelection exercise

Fill in prepared sheet including the following information (see separate sheet)
- place, date

- participants

- purpose ad agenda of meeting

- have any complains been received?

- results
9 contracted benefitsinyear 1, 2, 3,4and 5
1 modalities for cash payments: individual or collective, basis for distribution of individual

payments
1 agency to handle disbursements
9 proceduregor monitoring progress
1 expectations for complaint system
-signatures by village head and official from Comn

Note: In focus villages, the minutes need to specify the results of the selection made by thetadpeesen
group only.

Playing the REDD+ game in focus villages

In the focus villagesf Lac Son, Hang Pior and Prteng 2, the team will need to facilitate several iterations
of the game. Each sedklection process will begin withgeneral village assemblyo which

representatives of all village households will be invited. The team will remind villagers about the
necessary background about REDD+ and explain the objectives and procedures cktlecteln

exercise, emphasizing thgpotheticahature of theexercise (i.e., the process will neither result in the
disbursement of any benefits, nor will its results be binding for the future implementation of REDD+ in
the village; also, we make simplifying assumptions, such as the rule that villagers canhetfasest at
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all). Even though the village assemblies will be a logistical challerniye villages have between 143 and
279 households, we think it is important to give all households a chance to participate in the first
session and, if appropriate, gsitheir interest in participating in the subsequent small groups.

Remember that the team may require support from translators in some villages. In the case of focus
villages, up to two translators may be required for the simultaneous small groups.

The villagers will then be asked to forsmall groupsin two rounds (i.e., form groups for round 1 and

then regroup for round 2 which means that you may need to keep the requirements of round 2 in mind
when you form groups for round 1). In each round, twdnm@e groups will meet simultaneously.
Membership in the groups is voluntary. Ideally, each group would ha@eparticipants. The aim is to

have the following small groups in the three villages:

 Lac Son
0 round 1: one group with indigenous people, one greith migrant ethnic people, and
one group with Kinh people
o0 round 2: one group of Red Book holders and another group of households without Red
Books
1 Hang Pior
0 round 1: one group with women and another group with men
0 round 2: one group of betteff houselolds and another group with poor households
1 Prteng?2
o0 round 1: one group with households holding forest protection contracts and another group
with households not holding contracts
o round 2: one group with elderly and another group with young people

Each sH-selection process in a focus village will conclude witheeting with a representative group

of villagers. In preparation, the facilitation team will ask the village leaders in advance to form a group of
ten participants that includes the village heeatjitional village leademja lang), at least 3 women as

well as 5 bettepff and 5 poor households. The facilitation team presents the results of thelselions

done in the small group and then plays the REDD+ game with the representative group.

The minutes to be signed at the end need to specify the results of the selection made by the representative
group only. However, it is of outmost importance that the facilitation team includes the results of all self
selections in the field report!

Playing the REDD+ game in the other four villages

In the other four villages of Phuc Hoa, Hang Hai, 1/5 and Lam Bo, the facilitation team meets with
representative group of villagersonly. In preparation, the facilitation team will ask the village leaders in
adwance to form a group of ten participants that includes at least 3 women, Soffedtet 5 poor
households. The facilitation team plays the REDD+ game with the representative group only and
synthesizes the results in the minutes.
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